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Attention

This report comprises the annual report of state trading organization plc prepared in accordance with the companies act of the republic of maldives (10/96), listing rules
of maldives stock exchange, the securities act of the republic of maldives (2/2006), securities continuing disclosure obligations of issuers regulation 2010 of capital
market development authority and corporate governance code of capital market development authority requirements. Unless otherwise stated in this annual report,
the terms ‘STO’, the ‘group’, ‘we’, ‘us’ and ‘our’ refer to state trading organization plc and its subsidiaries, associates and joint ventures collectively. The term ‘company’
refers to STO and/or its subsidiaries. STO prepares its financial statements in accordance with international financial reporting standards (IFRS). References to a year in
this report are, unless otherwise indicated, references to the Company’s financial year ending 31st december 2015. In this report, financial and statistical information is,
unless otherwise indicated, stated on the basis of the Company’s financial year. Information has been updated to the most practical date. This annual report contains
forward looking statements that are based on current expectations or beliefs, as well as assumptions about future events. These forward looking statements can

be identified by the fact that they do not relate only to historical or current facts. Forward looking statements often use words such as ‘anticipate’, ‘target’, ‘expect’,
‘estimate’, ‘intend’, ‘plan’, ‘goal’, ‘believe’, ‘will’, ‘may’, ‘should’, ‘would’, ‘could’ or other words of similar meaning. Undue reliance should not be placed on any such
statements because, by their very nature, they are subject to known and unknown risks and uncertainties and can be affected by other factors that could cause actual
results, and STO plans and objectives, to differ materially from those expressed or implied in the forward looking statements. There are several factors which could
cause actual results to differ materially from those expressed or implied in forward looking statements. Among the factors are changes in the global, political, economic,
business, competitive, market and regulatory forces, future exchange and interest rates, changes in tax rates and future business combinations or dispositions. STO
cannot guarantee future results, levels of activity, performance or achievements.
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VISION

Enriching lives through
expansion and accessibility

VALUES

Caring

Accessible

Respectful

Innovative

Progressive




MISSION

Lead through expansion of existing businesses,
diversification, exploring new possibilities and
entering into new ventures.

Explore beyond our borders, expand
our markets and establish ourselves as
an international player, respected by the
international business community.

Ensure accessibility with our presence nationwide;
offer peace of mind and assurance to the public
of uninterrupted provision and affordability of
essential goods and services and those that
contribute to a fulfilling modern lifestyle.

Build a skilled workforce by investing in human
development; build our competencies, to
achieve sustainable and unhindered growth and
fulfill our vision.




EVOLVING WITH YOU

STO is a diversified trading company whose central purpose is to provide products and
services essential for economic development and better life. The business operations,
trading and marketing activities expand across the Country and South East Asia.

The business is conducted based on the Group’s founding principle of providing
the country with its basic needs to sustain and prosper including staple foods,
medicines, fuel and gas. It allowed the Group to ensure the focus and priority that

need to be directed towards fulfilling most basic needs.

Operational Excellence

During the year, STO showed operational excellence
in many business segments, benefitting from higher
sales volumes, structural growth, improvement in
costs and productivity.

STO’s success is built on strong values that
offers its employees a diverse workplace with safe
working environments, training and skill development
programs, opportunities for career development and
balance between their professional and private life.
The Group believes that competent and dedicated
employees play a crucial role in creating more value
for customers.

Commitment and Competence

The Group’s core competency is in the fields of fuel,
gas, insurance and medical services. The business
concept is to deliver high quality products with
affordable prices, in order to meet the customer’s

long term demand, and create value for shareholders.

The Group has redefined existing businesses by
focusing on expansion in all business segments and
on its competitive advantage by carefully positioning
and investing in resources that promotes growth and
sustainable business. The ability to consistently cater
basic needs of society has been strengthened over
the course of a number of years, measured in terms
of presence, availability and service delivery.

Sustainable Growth

The Group’s long-term strategy has created stability
in earnings development. Product-mix improvements
and increased efficiency contributed to the stable
earnings development. The Group contributed MVR
435 million in profit for the year. The earnings and
working capital changes contributed to the strong
operating cash flow. The trend demonstrates that the
Group has good control over working capital and the
resources, to continue increasing investments for
structural growth.

54
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STO GROUP IN 2015

EARNINGS
REVENUE PER SHARE
7,313 382
MILLION (MVR)
(MVR)
OPERATING OPERATING
PROFIT CASH FLOW

678

MILLION (MVR)

381

MILLION (MVR)

PROFIT FOR
THE YEAR

435

MILLION (MVR)

DIVIDEND
PROPOSED

57

(MVR) PER SHARE

Share of Revenue by Segments

28.4% 2.6% 2.4%
L 0 0

Trading Insurance Gas

66.4% 0.2%
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LETTER TO SHAREHOLDERS

Dear Shareholders,
It is my pleasure to present the annual report for 2015.
It has been a successful year for STO where our revenues have shown a steady increase and the focus on our
core businesses and customer services have shown good progress for the Company.
STO has evolved in the past half century from a traditional business, importing products to meet the primary
necessities of the country into a pioneer of industries, a company competing on multiple fronts and contributing
to the long term development of the Country.

The current business environment is fierce, where the markets in which we operate are volatile. We
are however committed to being the preferred business partner to all our customers, and to do so, we are
wholeheartedly committed to constantly improve our processes, products and services we provide to our
markets.



Commitment from the Team

Being in existence for 51 years is by no means a
small feat. In a globalized world where competitive
advantage is determined only by minute factors,
the Board’s proficiency has been of even higher
importance. The focus on Board training in 2015
has equipped the Board with much needed skills to
perform its duties.

Past decisions have allowed competition to enter
into markets previously a stronghold of STO. We
currently have a strong Board comprised of a diverse,
yet the right set of skills, industry experience and
knowledge required to guide our Company forward.
The Board has made strategic decisions to safeguard
the businesses in which we operate and guided the
management to newer areas of focus. This has meant
refining of our operational activities and divestments
of assets and operations that no longer contribute to
our long term plans.

Guided by Governance

STO’s commitment to corporate governance is
unparalleled in the Country and continues to set
benchmarks for public listed companies. Our
belief is that this commitment is critical to the
long term success of the Company. Governance
allows transparency in our processes, which helps
strengthen the relations with our stakeholders by
building trust. We strive to meet the governance
codes of the Country and have set sight on even
higher standards. In 2015, we have worked on
managing our risks by working towards a risk
mitigation initiative which will be realized in the
coming year.

| am proud to state that corporate governance
continues and will remain an integral component of
the way we do business. Good governance standards
will enable accountability of operations, competing
more effectively in our markets, sustaining our
competitive edge and drive our capacity to increase
the value for our Shareholders.

Future of Possibilities

Maldives is evolving. From a small island nation listed
in the least developed countries, into a dynamic
economy looking to provide a wealth of opportunities
to its citizens and investors alike.

As proven in the proud history of our Company, this
provides us with greater opportunity to step up and
be relied upon. Working on newer markets, enabling
vital support to industries that are drastically growing
such as the construction industry.

The company can only be strong as the Board
and management behind it. We are fortunate to have
a highly experienced, knowledgeable and dynamic
team moving us toward the existing opportunities
for growth. We are optimistic and excited about the
future. Our nationwide presence, unrivaled products,
involvement in vital sectors which the public rely on,
giving back to the communities and commitment to
enhancing our customer experience will all allow STO
to be positioned for successful growth in the future.

On behalf of the Board, thank you to the
shareholders for entrusting us with taking STO
into the future of possibilities. Finally thank you to
the management and employees for their valued
contributions for a brighter future.

g4

Ahmed Niyaz
Chairman



MD’S MESSAGE

EXPANDING AND STRENGTHENING

2015 was a rewarding year for STO in terms of revenue and milestones achieved. Completion of the ambitious
‘all island pharmacy project’ was undeniably among the top highlights of the year. With this and other large-
scale efforts in the healthcare sector, STO has expanded its involvement in this area. Being a resourceful
national business leader, our involvement goes a long way in ensuring the reach of quality medicine and
Aasandha coverage to every citizen of this geographically scattered nation.

Expansion of Supermart was completed in June. Structure of the new Umar Shopping Arcade building was
completed this year and is on schedule to open in the 2nd Quarter of 2016. Our project to supply ready-mix
concrete progressed well in preparation for launch early in 2016.

| remain confident that with the contributions of our management team and our valuable employees we are
on path to achieve what we have planned for 2016 and beyond.



Social Responsibility

Corporate Social Responsibility (CSR) has always
been and will remain a top priority for STO. We have
developed strong CSR initiatives over the years.
With the new CSR policy that came into effect the
previous year, our CSR efforts in 2015 had been
more organized and balanced across regions and
sectors. One of our more well-known CSR efforts is
market price stabilization of food items during the
Holy Month of Ramadan. Our operation has become
wider yet more organized year to year and 2015 was
remarkable in this regard.

We are proud to partner long-term with NGOs that
do exceptional work in community empowerment as well
as helping the less fortunate and people with disability.
This includes, for example, providing office space and
sponsoring trained specialists that work in very specific
areas related to improving the lives of people with special
needs. We have continued to provide donations to
deserving efforts from numerous NGOs that specialize
in different areas of social work. Our evaluation of
sponsorship proposals routinely weighs the CSR aspect
in addition to marketing opportunity.

Healthcare

When we embarked on the ‘all island pharmacy project’
many shareholders raised concern over the potential
cost and complexity of the project. However, we were
able to execute this project with efficiency and beat

the deadline by weeks. In October, we opened the last
of the 177 pharmacies planned under the project. This

project has created more than 500 new jobs in the atolls

and trained over 400 new pharmacists.

Seeing the potential to make a huge impact to
the quality of healthcare in the atolls, STO started
a project to supply 50 paramedic ambulances to
the Ministry of Health for use in the atolls. We also
imported and completed installation of the very
first Magnetic Resonance Imaging (MRI) machine
at IGMH. Parental Nutrition is another area STO
embarked to advance in association with IGMH. We
started a special project to build an efficient network
for the supply of medical equipment, consumables
and pharmaceuticals to the entire population as a
significant step for the transformation of healthcare
across the nation.

Infrastructure

In 2015 we developed plans for infrastructure
development. It is an important step in supporting our

strategies for growth of our current businesses. It is crucial

for our planned new ventures as well. 2016 is the year
these efforts will begin to materialize. We have planned
big investments in areas such as fuel transportation and
storage, food repacking, and real estate.

New Businesses

While we maintain ongoing efforts to strengthen our
core businesses, we are busy working to enter new
areas of business where we see ourselves making

a difference that will benefit stakeholders and the
public. In 2015 we made strides in our plan to enter
real estate. This is an area with immense potential
due to land scarcity especially in the greater Malé
area. Housing is also a space where we can make a
significant social impact as it is directly related to a
pressing need of the general public.

Additionally, we have been working on feasibility
studies and research into repacking and distribution
of selected products. This is an area where we have
actually made huge success in the past and even
spun off subsidiaries or formed partnerships.

Next Two Decades

We celebrated our 51st anniversary in 2015.

Being part of this prestigious organization with its
remarkable history for the past two decades has
been a great honor. The organization has achieved
several major milestones during its lifespan and it is
arguably the most successful and trusted business
organization in the Country. | do not doubt the next
two decades will see the organization grow far
beyond its national boundaries.

Key Message

As a public company we cannot be focused solely on
the bottom line. Our core vision is to serve the public.
Making essential goods and services accessible is an
important aspect of what we do. However, we keep
all our stakeholders interests at heart and continue
to make utmost effort with our business strategies
and streamlining operations in order to maximize the
benefits realized by our stakeholders.

Ahmed Shaheer
Managing Director
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BUSINESS ENVIRONMENT

The Economy

According to International Monetory Fund (IMF), the
global GDP increased by 3.1% in 2015, compared
with 3.5% in 2014. The economic activity remained
subdued. In the emerging economies, average
growth rates are likely to remain depressed for the
fifth consecutive year, while a modest recovery
continued in advanced economies.

In 2015, the political and economic situation
of Maldives was observed to be relatively stable,
compared with recent years. A number of positive
trends have developed and have had a significant
bearing on the economic performance and prospects
of the country, that play a major role in creating
conducive business environment.

The real GDP growth for 2015 is expected
to decrease to 4.8% from 6.5% in 2014, according
to National Bureau of Statistics. Tourism sector
experienced a further marked slowdown in 2015,
with growth of only 1.3% compared with 11.5% in 2014,
despite upbeat tourist arrivals globally and in Asia.
While growth is expected to pick up modestly in the
Europe and Japan, may help offset the effects of
Chinese arrival slowdown in recent years.

The economy is expected to strengthen in
2016, with real GDP growth picking up to around
6.4%, mainly driven by continued construction sector
growth stemming from large infrastructure projects
now underway.

Average inflation in Male’, the capital, remained
low at less than 2%, aided by the continued decline
in global food and oil prices and low domestic fish
prices during the year.

Global oil prices have declined markedly since
the third quarter of 2015, reflecting sustained increase
in production by the members of the Organization of
the Petroleum Exporting Countries (OPEC).

Focus on core business

We monitor opportunities and challenges in each
business segment and respond decisively to
strengthen our position for long-term success.
Sales of fuel and lubricants is the core business

of STO group, contributing approximately 66% of
revenue. During the year, revenue growth was
negatively impacted by the sharp fall in oil prices,
but improvement in sales volume and cost efficacy
helped to maintain operating margin.

With changes in economic conditions and
government policies, we are focusing to expand our
markets in both local and international markets, while
strengthening our operational and infrastructural
capabilities to raise sales volumes as demand grows.



OUR BUSINESSES

Segment Performance

In 2015, STO Group continued to grow in all business segments. Although market conditions varied between
the business segments, net revenue improved significantly in all segments except for fuel and lubricants. Sales
growth in fuel and lubricants was negatively impacted by the fall in oil prices.

Trading

Trading is the largest business segment in terms of
its offering under different product groups. These
include food and beverages, home improvement,
construction materials, regional sales and medical
services.

2,080

MILLION (MVR)

28.4%

Net revenue Share of revenue

Fuel and Lubricants

This segment comprises selling, distribution and
marketing of petroleum products. The aim is to
provide clean and reliable petroleum products to its

customers both in domestic and international market.

4,855

MILLION (MVR)

66.4%

Net revenue Share of revenue

Gas

This segment provides its customers with LPG for
households and medical gas solution, essential to
healthcare industry. Maldives Gas is the industry
leader in gas supply and distribution solutions across
multiple sectors, including resorts and restaurants.

176 2 %

MILLION (MVR)

Share of revenue

Net revenue

Insurance

Allied Insurance Company provides a wide range of
insurance coverage, specially designed to meet the
challenges of each market. This includes life insurance
and general insurance plans along with health, diving,
travel, accident and third party motor insurance.

188 X

MILLION (MVR) .

Net revenue Share of revenue



TRADING

For many years, STO’s development strategy has
been founded on creating long-term value. This long-
term performance is based on constant growth of its
businesses, a solid economic model and sustainable
strategy of development.

We expand our businesses, with its central
purpose to provide the necessary products and services
required by our nation. We are providing critically
important services for our nation by catering to the
growing demands of the population.

Trading is the largest business segment in terms
of its offering under different product groups. These
include food and beverage, home improvement,
construction materials, regional sales and medical
services.

Net revenue (MVR), millions

2012

20Mm 1,290
1,403

1,373

2013

2014 1,604

2015

2,080

Continuing to Strengthen Growth

In order to reach sales targets, the Group continues to
strengthen its position in the trading segment, expand
in its high margin product categories, develop service,
and increase the offering of quality products.

The total revenue for trading segment increased
by 30% to approximately MVR 2.1 billion, with
significant improvement in medical services. Revenue
for medical services rose to 90%, mainly driven by
greater presence in each island and high value
equipment sales to medical sector in 2015.

28.4%

Share of revenue



Cost Savings

Measures were implemented to accelerate the
customer services and streamline business process in
across all the business units especially in Supermarket
and Home improvement. All business units achieved
significant improvements in terms of sales volume,
income and operational reliability.

During the year, strong emphasis was made
on creating customer value and reduce costs. An
extensive cost-reduction program was implemented
across all business units. The efficiency program
at home improvement and supermarket has led to
significant improvements in areas including sales

volume, cost savings, efficiency and customer service.

The cost saving and employee productivity program
will continue in 2016 with a strong focus on further
reduction of inventory, handling and transfer costs
thereby reducing working capital requirement.

Share of Trading Revenue

(7,

Regional sales, 17%
Construction materials, 9.1%
Home improvement, 14%
Food and beverages, 24.7%

Medical services, 35.2%



CONSTRUCTION MATERIALS

Through its construction business, STO designs and develops solution for
construction industry. Its supply of quality materials, roofing sheets and
cement solution enables customers to optimize the use of their resources.
We have chosen to concentrate on high-growth regions and products
where the Group has the best conditions for achieving growth and
profitability. We are continuously striving for leading positions throughout the

country.

189

MILLION (MVR)

Net revenue

The construction materials segment revenue amounted to MVR 189
million in 2015. The year was characterized by highly completive sales
activities, where the Group market position was strengthened. In addition,
new and potential areas to generate sales were identified, including resort 9:1%
development and government infra-structure development projects. The

Group has maintained strong operational focus and work intensively to

structure and develop existing operations and to ensure the efficiency in the

organization.

Powermix Concrete

In December 2015, a whole new concrete mixing
solution was launched under the brand ‘Powermix’
concrete. Introduction of specially designed mixing
vehicles enables to deliver ready mix concrete to
customer’s site. Concrete pumps, testing mechanism
and chemicals required are also provided as a part of
solution to mixing operation.

The operation is designed to have positive
impact on environment by reducing exposure to
hazardous dust and fumes generated, since there is
no requirement to handle cement and raw material
at customer site. The initiative to introduce solutions
and expansion in market segments will contribute to
positive sales growth in the coming years and ahead.

Share of revenue

Roofing Materials

Roofing materials produced by Maldives Structural
Products has a great reputation for manufacturing
quality, durability among consumers, especially with
premium products such as Colorbond and Zincalume.
The new strategic direction was set to reach out to
potential clients and consumers, giving priority to
customer specific solution. The enhanced operation
and marketing aspect upgraded the Kuladek material
to BlueScope materials and quality thickness from
0.38mm to 0.40mm and rebranded it as Duradek.
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HOME IMPROVEMENT

STO is a one of the leading providers of home and electronic appliances,
holds a strong position in Maldives, and offers a range of products for

households, professional and business users.

The Group continued to increase sales by launching new, innovative

products in several price segments and under well-known brands. In addition
to this the Group interacted with and developed close relationships with

Net revenue

customers and business partners. This enabled to generate a revenue of
MVR 292 million which accounted to 14 % of trading revenue.
During the year, the Group has supplied and supported several
government and corporate projects, including installation of VRF air-condition
system in Dharubaruge and Hanimaadhoo International Airport. 14%

Brand and Product Launches

With growing middle class income group, leads to
increasing demand for products with innovative
design and performance. The focus is on the high
volume product categories and introduction of global
brands in order to improve our long-term competitive
business model.

During the year, Samsung brand was launched,
with market leading smart TV’s and mobile phones.
STO now commands a strong position throughout the
country, particularly for our well-established brands
of Hitachi, Philips, Nippon and Makita. The objective
is to consistently deliver high-quality products and
service that increase our customers’ productivity and
competitiveness.

Share of revenue

Operational Excellence

Home Improvement is constantly seeking to improve
its operations by connecting business to customers,
shortening waiting time at stores and speeding

up delivery while making it more reliable. The
long-standing focus on efficiency and cost control
benefited to achieve financial performance.

A more strategic approach to marketing has
been in place, thus improving sales and achieving
sustainable competitive advantage. The range of
Hitachi air-conditioners showed its highest market
share in recent years with 70 % sales growth, while
Nippon paint was the second best-selling with 53%
growth in sales. The commitment to customers and
keeping promises help always strive to exceed high
expectation and growth.

The service and maintenance performed by
skilled technicians is an integral part of the offer.
Service centers located both in Male’ and South
region has the responsibility to service products, and
provide technical support as well as service delivery
and follow-up.

In 2015, we have introduced customer feedback
mechanism at Home Improvement and Service
Centre. Customers are often engaged in discussions
about their feedback in order to solve problems and
to improve products and services. A number of key
performance indicators have been established and
are continuously followed up to ensure that customer
satisfaction improves.

We believe customer satisfaction and contribute
to strengthening customer relations, the brand, as
well as financial performance.
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MEDICAL SERVICES

As recognized leader in supplying essential drugs, healthcare equipment’s,
STO provides best products and services to the pharmacies and hospitals in
the Maldives. In 2015, through strong performance and strategic actions, we
aimed to help improve people’s lives, through better healthcare.

Beyond producing results, the Group engage more on constant
optimization of operations. Through well-established pharmacies and stores

731

MILLION (MVR)

Net revenue

in the country, the objective is to constantly deliver essential drugs and
other specialty products to customers. This is ensured through efficient and
enhanced process integration, leading to continuous improvement of our

service offer.

Solid Growth and Improved Services

For the year 2015, medical services business unit
revenue grew by 90% in 2015 to exceed MVR 731
million, as expected, mainly driven by increased
number of pharmacy stores and high value equipment
sales to healthcare sector under different projects.

The organizational structure was strengthened
by creating a separate business unit to focus and
facilitate regional pharmacies operation and drive
efficiency and productivity. It is believed that structural
changes are important to create solid founder for
future growth.

In addition during the year, the Group took a
strong step in a new direction, adding a major new
dimension to our competitive capability. It is an
achievement that, our services has been certified
under ISO 9001:2008, which is an assurance and
confidence to customer on improved quality services.

Expanding its presence

During the year, The Group took several actions in
established pharmaceuticals business by building
its geographic presence, strengthening its product
portfolio, and increasing its focus on availability of
products.

‘All Island Pharmacy’ project started in June 2014
has been completed successfully by October 2015,
well ahead of its target date. With 177 additional
pharmacies, the Group expects this segment to
whiteness extra ordinary services, through the
establishment of pharmacy in all islands and provide
opportunities to better healthcare for all.

35%

Share of revenue

Offering New Products and Services

During the year, the Group started to offer a broad
range of innovative diagnostic instrument systems
and solutions for hospitals, laboratories and clinics.
It managed to supply a total of 54 ambulances to the
health sector, under an MoU signed between STO
and Ministry of Health. Supply and installation of
MRI machine in IGM Hospital was another milestone
achieved for the development of healthcare sector.
This enabled public access to contemporary service,
completely covered under national insurance
‘Aasandha’.

STO offers a broad range of pharmaceutical
products under different brands and is the strong
market player. To further increase market share, the
Group improved its offering by exclusive distributer
agreements with leading pharmaceutical companies
including Dr. Reddy’s Laboratories, Merck, Galderma
and IPCA.



STOC L40d3d TVYNNNVY OLS



FOOD AND BEVERAGE

STO Supermart is determined to maximize its sales by retaining customers
and providing wide varieties of products, at an affordable price in a favorable
working environment for a healthy business in terms of customer services.
The Group focus on serving customers by understanding and reaching
out and helping to deliver best value. We provide varieties of high quality
merchandise ranging from toiletries, canned foods, frozen foods, household

514

MILLION (MVR)

Net revenue

items and a number of other essential items and consumer goods. In the year
2015, we have provided good quality and internationally recognized brands for

our customers.

Supermarket sales including staple foods for 2015 amounted to MVR 514

million. This reflects the opening of modern and spacious supermarket giving

24.7%

customer a whole new shopping experience. Innovations that create value
for people and the environment while remaining cost efficient are key factors
when it comes to differentiating our offering, creating growth and improving

profitability.

Strengthening the Products Mix

Through introduction of new brands, and with
effective marketing campaigns, STO is well positioned
to leverage the growth potential existing in mature
and emergent markets. The Group’s aim is to grow
and strengthen its positions in both markets by,

for example, broadening its offering of product
categories, product ranges and services. During
the year, the Group introduced well-known brands,
including Quickbury, Ariya, EI-Sabah, B&W and Thai
Choice, which helps to penetrate and capture new
markets.

Share of revenue

Customer Surveys as a Tool for
Improvement

Customer feedback is important to be able to offer
better products and solutions and STO Supermart
has methods to investigate customer satisfaction. A
feedback survey conducted in 2015 shows that, store
attributes, convenience, merchandise assortments,
employee behavior are most important factors in
determining choice along with price. It concludes that,
the emergence of supermarket segment, changes
consumer behavior of Maldivians.

Furthermore, marketing strategies were based
on market research focusing on achieving reasonable
profit and sustaining in the market. The marketing
campaigns were focused mostly on peak seasons like
Ramadan and year-end which provides opportunity to
maximize sales growth.

The Group’s operations interact with numerous
different customers, markets and needs. We monitor
the market opportunities and challenges in each
product to determine how best to position the
company to long-term success.



REGIONAL SALES

Regional sales business unit aims to distribute products and services to the
customers in atolls. At present, there are 13 stores which operates under
regional sales department. In 2015, we drive our regional business forward by
strategies set to focus on each atoll rather than individual islands.

Despite the challenges and setbacks, this sector revenue totaled MVR 354
million. Sales trips conducted to islands helped to introduce new products, give
information and conduct marketing campaigns.

This segment is organized to serve regional market needs in the best
possible way. Focus was on containing costs and strengthening our regional
business, in order to improve sales and profitability. In addition, the Group
was able to deliver goods and services at competitive prices, particularly high
growth markets of construction and home improvement. A special importance
was given to uninterrupted supply of much needed staple food stock and
supermarket items in the regions.

354

MILLION (MVR)

Net revenue

17%

W

Share of revenue



21
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FUEL AND
LUBRICANTS

Distribution Network

Fuel Supplies Maldives (FSM) is the
Group’s marketing and distribution
arm for petroleum products.

The company’s strategy for fuel
distribution was reconsidered

to enable large volume local
distributors to engage in further
expanding the network. The aim is
to expand the network to reach the
smaller volume consumers through
local distributers. In addition, the
retail business drives the sales of
total fuel segment of the Group,
providing easy fill convenience
that delivers exceptional customer
experience at FSM stations.

Net revenue (MVR), millions

The fuel and lubricants comprises selling, distribution
and marketing of petroleum products. The focus is

to provide clean and reliable petroleum products to

customers. The Group continued to cater growing
demand of domestic and international market.

Over the years, the Group has developed
distinctive capabilities in fully-integrated fuel and
lubricants business and have built a strong reputation
as a trusted partner and reliable supplier. The Group
has earned loyalty of many strategic business
customers including, State Electric Company and
Maldives Airports Company, whom we have been
serving for several years successfully.

Performance

Fuel and lubricants reported a 33% decrease in revenue
for 2015, driven by decrease in fuel price.

Global fuel prices have been on the lowest in four
years and December saw fuel prices dip to its lowest.
The current market trend is expected to continue as
some oil majors continue to pump more into the supply
stream. In November 2015, the average production of
OPEC had increased to 31.70 million barrels per day
while global economic growth remains still.

Infrastructure
Development

Despite challenging market
situation, we continue to strive

for growth, primarily by way of
investments to achieve effective
market positioning and continuous
improvement to offering services.
K. Funadhoo oil terminal expansion
project started during the year
would expand the storage capacity
by 28,000 tons. The project is
designed to improve ancillary
infrastructure to accommodate
bigger tankers. Additionally, the
Group is in the process of acquiring
a new oil tanker, which is expected
to be available for service by the
time, expansion project is complete
in 2017.

4.855

With the initiative to improve
operational safety and mitigate
risks, designing a whole new fire
protection system for the terminal
incorporating the latest industry
standards and technology is a
priority. The ambition is to become
the safest terminal in the region.
Completion of Thilafushi Boat
Yard Slipway project by FSM was a
remarkable achievement in 2015.
This will not only contribute to
maintain thevessels and fleets in
good condition, but it is a major
step towards providing full-fledged
commercial boat yard services.

66.4%

Share of revenue



GAS

Performance

Year 2015, has been a cost-
effective, efficient year for Gas
segment. The Group reported
revenue of MVR 176 million,

an 6% increase compared to
previous year. While the marketing
activities increased with economic
conditions improving and
business confidence growing, the
segment concentrated its effort

in improving the market share,
building the corporate image

and brand identity. The Group
formulates strategic business plan
that drives operating performance,
competitiveness and optimize
return to shareholders.

Net revenue (MVR), millions

The Gas segment provides its customers with LPG
for households and medical gas solution essential
to healthcare industry that deliver performance
and energy efficiency. Its unmatched networks of
distribution units and authorized agents throughout the
country enable the Group to supply gases to almost
all the islands and guarantee customers maximum
reliability and uninterrupted supply of gas over the long
term.

Maldives Gas has emerged as an industry
leader in gas supply and distribution solutions across
multiple sectors, including resorts and restaurants.
The Group delivers customer satisfaction based on
close relationship and mutual trust reflected through its
commitment to moving forward. The distribution network
covers more than 95% of hospitals in the country. Other
gases supplied across the Maldives, are Industrial
Oxygen, Acetylene, Argon, Helium, Carbon dioxide and

Nitrous Oxide.

To deliver customer expectations, the Group
introduce innovation and technological advances in
products and services, and brought new addition to
the market, supplying LPG cylinders of various sizes
named ‘Luifulhi’, - a non-explosive, light weighted and
sophisticated gas cylinder.

Distribution

The Group currently owns and
operates total 4 distribution
terminals located in Male’ region.
K. Thilafushi terminal is the filling
facility and main gas provider
across the Maldives and also
functions as the manufacturing
facility for oxygen. The distribution
unit ensures the door step delivery
to every customer. In order to
cater the growing corporate
market, the Group has constructed
a four-storey building which will
soon be the business front office
of the company.

K. Villimale’ distribution unit,
established during the year was to
ensure constant supply to every
household with no disputes.
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Growth and
Development

Focus and continuous
improvement is vital to growth
strategy. The Group believe in
improving operational efficiency
and competitiveness for growth
in gas revenue and market
position. To develop an effective
risk management plan, the Group
has initiated a study to mobilize
storage expansion project to
Southern atolls with addition to
1500 MT capacity.

During the year, the Group
started installation of oxygen plants
in IGM Hospital and K. Hulhumale’
Hospital. The preservation and
functioning of these plants will be
looked after by Maldives Gas.

2.4%

Share of revenue



25



STOC L40d3d TVYNNNVY OLS



The strength and success of insurance segment is the
result of experience, innovative products and excellent
service. The target customer range is diverse and well
spread across the country, from small fishing boats to
multinational resort operators.

Over the years, the Group has offered several
innovative products and superior services to cater
diverse and dynamic markets in the Maldives.

The Group provides a wide range of insurance
coverage, specially designed to meet the challenges of
each market that varies into many categories, mainly life
insurance and general insurance plans including health,
diving, travel, accident and third party motor insurance.

Allied Insurance Company is among the largest
financial institutions and the best insurance brand in the
country with a 100% local management. The insurance
industry of the Maldives is an oligopoly, where few large
firms dominate the market and owns almost 60% of the

INSURANCE

Performance

The Group insurance revenue
increased by 31.5% to MVR

188 million in 2015. Aggressive
marketing and selling techniques
used during the year made
positive contribution to the
revenue trend. In 2015, the
Group successfully entered into
several business contracts and
activities including new resorts.
The Group signed an MoU with
Maldives Immigration to exclusively
provide expatriate insurance to
all expatriates working in the
Maldives.

Net revenue (MVR), millions

201

total market share.

Meeting Challenges

The external environment of
the year 2015 was appeared to
be quite challenging, reflecting
specific political, regulatory and
economic conditions. Difficult
market conditions and global
economic growth slowdown may
materially and adversely affect
earnings, and financial conditions.
Improved profitability for insurance
sector is somewhat subdued
as many challenges remain, for
example low investment returns
and weak regulatory environment.
The Group carefully
engage challenges and create
opportunities by providing
awareness on insurance products,
differentiate markets, reaching
people in the atolls and providing

2012

2013

2014

2015

124

188

assistance to government,
regulatory and law enforcement
authorities.

Prospective opportunities in
the vicinity along with respective
laws mandating insurance of
risks such as fire, natural perils,
theft, and burglary are related to
buildings and marine vessels.

The Group will continue
initiatives to modernize technology
and infrastructure, implement best
practices to improve speed and
quality of services.

2.6%

Share of revenue
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GROUP FINANCIAL REVIEW

Revenue

Revenue for the Group declined by 20.3% in 2015
amounted to MVR 7,313 million, as against MVR 9,171
million in the previous year. Revenue were adversely
impacted by lower fuel prices, while improved
revenue from trading, insurance and gas had a
positive impact.

Fuel and lubricants as the Group’s main business
continued to show a decline in revenue due to a fall
in fuel prices. Fuel revenue declined by 33%, trading
in wholesales and retails improved by 30%, insurance
improved by 31.5% and gas improved by 6%. The
improvement was mainly a result of new products,
and intense marketing and promotion activities.

Gross Profit and Operating Profit

Gross profit for 2015 increased to MVR 1,505 million
(2014: MVR 1,390 million), corresponding to 21% of
revenue. Improved sourcing, lower purchase cost for
products and cost efficiency measures contributed to
the improvement in gross profit.

Operating profit amounted to MVR 678 million
(MVR 761 million), decrease was as expected due to
increase in employee cost attributable to medical
segment expansion and decrease in other operating
income as compared to 2014.

Profit before tax for fuel & lubricants, Insurance
and gas contributed strongly to the Group results
for 2015, while trading segment reported a positive
development.
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® Revenue in million (MVR)

Profit for the Year and Earnings Per
Share

Profit for the year amounted to MVR 435 million (2014:

MVR 480 million), corresponding to MVR 382 (2014:
MVR 424) in earnings per share.

Group Key figures

MVR, million 2015 2014
Revenue 7,313 9171
Gross profit 1,505 1,390
Operating profit 678 761
Profit before tax 520 573
Profit for the year 435 480
Earnings per share, MVR 382 424
Net asset per share, MVR 2,693 2,009
Net cash flow from operating activities 381 19
Return on equity, % 214 29.2
Net debt/equity ratio 1.3 1.6
Dividend per share, MVR 57 76
Interest cover ratio 3.6 3.4
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Net Finance Cost

Net finance cost for 2015 decreased to MVR 167
million (2014: MVR 196 million). The improvement is
mainly due to lower interest rate on borrowing and
restructure of bank overdraft facilities and loans held
by the Group and reduction in exchange loss for the
year.

Taxes

Total income tax expense for 2015 amounted to MVR
84.6 million (2014: MVR 92.6 million), corresponding
to an effective tax rate of 16.3% (2014: 16.2%). In
addition, the Group paid GST and withholding tax as
part of tax related expenses. The Group also paid
other taxes and levies, such as royalties, lease rent
and fees that are required by statutory laws and
regulations.

Cash Flow

Net cash generated in operating activities in

2015 increased by MVR 362 million to MVR 381
million (2014: MVR 19 million). The strong cash flow
generated was due to improvement in working capital
changes, mainly driven by improved debt recovery.
Trade payables and inventories developed steadily in
relation to net revenue.
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® Net operating cash flow
in million (MVR)

Cash used in investing activities increased to MVR
281 million (2014: MVR -77 million). This was primarily
for additions to property, plant and equipment, mainly
due to ongoing Radisson hotel construction project
and construction of former Umar Shopping Arcade
building. Cash generated from financing activities
decreased to MVR 169 million (2014: MVR 179 million)

Financial Position

In 2015, group equity increased to MVR 2,211 million,
(2014: MVR 1,860 million), which corresponds to
Earnings Per Share of MVR 382 (2014: MVR 424).
Return on equity was 21.4% (2014: 29.2%)
Net debt amounted to MVR 2,804 million (2014: MVR
2,931 million), representing gearing of 55.9% (2014:
61.2%). The decreasing gearing ratio of the Group
resulted primarily due to increase in equity by virtue
of profit generated in the current year.

During the year, MVR 1,063 million in loans
and borrowings were repaid and new loans and
borrowings including corporate bond were raised
with MVR 1,256 million. The bond issued amounted to
MVR 539.7 million with a maturity period of 8 years,
carrying interest of 5.25% per annum. At year-end,
the average interest rate for the group’s total interest-
bearing borrowings was 7.93% (2014: 8.21%).
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SHARE PERFORMANCE

Ownership structure

The share capital structure of the Company remained unchanged. The majority of the share
capital as of December 2015 is owned by Government of Maldives amounting to 81.6%. The
remaining 18.4% share is owned by the general public.
No single party other than the Government directly or indirectly, owned more than 5% of
the shares of the Company. The nominal value of the share is MVR 50 and each share entitles
the holder to one vote at the Annual General Meeting. All shares entitle holders to an equal

dividend.
Dividend

During the year, MVR 85.6 million
was paid as dividend for the

year 2014, where dividend per
share was MVR 76.00 (2013:

24 per share, MVR 27 million),

and the same was approved by
the shareholders in the Annual
General Meeting held on 29th May
2015.

The Board of Directors
proposes a divided of MVR 57 per
share for 2015. This is equivalent
to a total dividend payment of
MVR 64.2 million.

Share trading data:

The reasonable level of
dividend reflects, the Board’s
confidence in the Groups
business and is consistent with
the objective to have disciplined
balance between availability of
capital to invest and return to
shareholders.

The Annual General Meeting
for 2015 will be held on 04th June
2016 at Kurumba Maldives.

MVR 2015 2014 2013 2012 2011
Highest 980 550 510 450 450
Lowest 400 400 360 350 300
Weighted average 472 451 41 387 390
No. of trades 58 9 41 17 14

No. of shares traded 547 292 520 346 192
Last trading price 500 400 380 400 450

No of shares issued

1126910 1126910 1126910 1126910 1126910

Market capitalization (million)

563.5

450.8 4282 450.8 507.1

Trading Volume

The STO share is listed on
Maldives Stock Exchange (MSE).
During 2015, a total 547 shares
were traded compared to 292
during 2014. The highest price
quoted was MVR 980.00 while
the lowest was MVR 400.00, and
the weighted average of MVR
472.00. The market capitalization
at year-end 2015 was MVR 563.5
million.

ownership structure

® Government 81.6%
® Public18.4 %
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CORPORATE
GOVERNANCE REPORT

State Trading Organization Plc. and its subsidiaries are committed to maintaining a high
standard in complying with the Corporate Governance Code of Capital Market Development
Authority (CMDA). STO as a group has complied with most of principles and guidelines set
out in the Corporate Governance Code. Where there have been exceptions, it has been

explained further in this report.

Throughout the year the Board focused on instilling the governance principles not only
in the parent company, but also a high emphasis was given to instill the good governance
principles across the Group. Hence, this report describes the corporate governance practices

that were in place throughout the financial year ended 31st December 2015.

The Board

The primary function of the Board

of Directors is to provide effective
leadership and direction to enhance
the long-term value of the Group to its
shareholders and other stakeholders.
Throughout the year 2015, the

Board oversaw the business affairs

of the Group. This included the
overall responsibility of reviewing

the strategic plans and performance
objectives, financial plans and annual
budget, key operational initiatives,
major fundings, investment proposals,
financial performance reviews, and
governance practices.

All the Non-Executive Directors
on the Board are considered by
the Nomination and Remuneration
Committee of the Board, to be
independent directors. No director
has held directorship in more than
three public listed companies over the
year. This ensured that all directors
devoted sufficient time and efforts to
their duties.

None of the directors have
served on the Board for a period
exceeding six years from the date
of their appointment. However the
Board also recognizes that most of
the current Board of Directors have
worked together in previous terms.
This meant that the directors had
developed a significant insight into
the Group’s business and operations,
thus providing significant contribution
to the Board as a whole.

Board Composition and
Guidance

The Board comprises of seven
directors as of 31st December
2015. Excluding the Managing
Director and Mr. Ibrahim Ziyath,

all directors are non-executive
members. This also includes the
Chairman of the Board. All the Non-
Executive Directors are believed
to fit the independent directors
requirements described in the
CMDA CG code where neither a
Director nor his/her immediate
family members during the past
year has held a key position in

the Company and none of their
immediate family members have
had any substantial finance
dealings with the Company.

Each year, the Nomination and
Remuneration Committee reviews
the size and composition of the
Board and committees, and the
skills and core competencies of its
members to ensure an appropriate
balance of skills, experience

and gender exists. The Board
considers that its directors possess
the necessary competencies and
knowledge to lead and govern
the Group effectively. The Board
also believes that the current

size provides sufficient diversity
for efficient decision making.

The directors’ academic and
professional qualifications are
presented in pages 61to 62 of the
annual report.

Board Committees

As suggested by the Nomination
and Remuneration Committee and
by mutual consent of the Board,
a new committee was formed
under the name of Risk Committee.
Risk committee was formed with
the prime purpose of assisting
the Board in its oversight and
management of key risks as well
as establishing the frameworks,
guidelines, policies and process
for identifying, monitoring and
mitigating risks. Though risk
management was addressed
earlier by the Audit Committee, the
Board decided to create a separate
risk committee in order to give
more importance to this area of
governance.

The Board has 4 board
committees with the newly
formed Risk Committee. The
other committees include Audit
Committee, Nomination and
Remuneration Committee and
Corporate Governance and
Compliance Committee. The
membership, responsibilities
and activities of each of these
committees are further described
in this report. Since Risk Committee
is a newly formed committee, a
separate report for risk committee
is not included in this report.
The remuneration report of the
Nomination and Remuneration
Committee is available on page 43.




The Nomination and Remuneration
Committee is combined for the
purpose of expediency, since
majority of same directors are
entrusted with the functions of
both committees. Membership and
performance of these committees
are reviewed annually. Each
committee has a set of guidelines
in the form of charters, approved
by the Board and signed by the
members.

Conflict of Interest
Procedure

The Company has a Board
approved Conflict of Interest
Policy for the Directors. As part
of this process, the Directors
must disclose any company,
association or other affiliation
where he/she and his/her
immediate family members

hold a significant interest.

This information is reviewed

and tallied by the Registrar

of Companies to confirm the
information provided. As such,
there were no known substantial
or material third party transactions
made by the Directors or the
Management, during the year.

Chairman and
Managing Director

The Chairman and the Managing
Director roles in the Company are
assumed by different individuals.
The Chairman, Mr. Ahmed Niyaz,
is an independent Non-Executive
Director, while the Managing
Director, Mr. Ahmed Shaheer is an
Executive Director.

There is a clear division of
responsibilities between the
Chairman and the Managing
Director, which ensures a balance
of power and authority at the top
of the Company.

The Chairman:

Is responsible for leadership
of the Board and is pivotal in
creating the conditions for
overall effectiveness of the
Board, board committees and
individual directors.

Takes a leading role in the
Company’s drive to achieve
and maintain a high standard
of corporate governance with
the full support of the directors,
company secretary and
management.

Approves the agenda for the
Board meeting and ensures
sufficient allocation of time for
thorough discussion of agenda
items.

Promotes an open environment
for debates and ensures Non-
Executive Directors are able

to speak freely and contribute
effectively.

Exercises control over the
quality, quantity and timeliness
of information flow between the
Board and management.

Provides close oversight,
guidance, advice and
leadership to the Managing
Director and management.

Plays a pivotal role in fostering
constructive dialogue between
shareholders, the Board and
management at AGMs and
other shareholder meetings.

The Managing Director is the
highest ranking executive officer
of the Group. The Managing
Director is responsible for:

Running the day-to-day
business of the Company,
within the authorities delegated
to him by the Board.

Ensuring implementation of policies
and strategy across the Group as
set by the Board.

Day-to-day management
of the executive and senior
management team.

Leading the development of
senior management within the
Group with the aim of assisting
the training and development
of suitable individuals for
succession

Ensuring that the Chairman

is kept appraised in a timely
manner, of issues faced by the
Group and of any important
events and developments.

Leading the development of the
Group’s future strategy including
identifying and assessing risks
and opportunities for the growth
of its business and reviewing
the performance of its existing
businesses.




Role of the Non-
Executive Directors

The Board and management fully
appreciate an effective and robust
board, whose members engage
in open and constructive debate
and challenge management on
its assumptions and proposals, is
fundamental to good corporate
governance.
For this to happen, the
Board and Non-Executive
Directors in particular, must
be kept well informed of the
Group’s businesses and be
knowledgeable about the
industries the Group operates in.
To ensure that Non-Executive
Directors are well supported
by accurate, complete and
timely information, they have
sufficient access to management
information. The Board has also
adopted processes to ensure that
Non-Executive Directors have
sufficient time and resources to
perform their functions effectively.

Process of Re-election
and Appointment of
New Directors

The Board, in particular the
Nomination and Remuneration
Committee has put in place a
formal process for the selection
of new directors to increase the
transparency of the nomination
process in identifying and
evaluating nominees for directors.
The process is summarized as
below:

Both the majority shareholder
(the Government) and the

minority shareholders are given
21 days of notice to submit their

candidates.

The nominees for public
share representatives are
then evaluated according

to the Directors Evaluation
Policy. The prime purpose of
this evaluation is to identify
the skills, knowledge and
experience of the candidates
and to see how it would
strengthen the existing Board.

Nomination and Remuneration
Committee also meets with
the shortlisted candidates to
assess and to further evaluate
the candidate.

Nomination and Remuneration
Committee recommends the
candidates who meets the
required criteria to the Board.

In 2015, 5 candidates from the
public shareholders submitted
their name for directorship.

Out of which Nomination and
Remuneration Committee
shortlisted 4 candidates who met
the required criteria. As such
these names were announced
during the AGM and voting took
place to elect the member for the
seat of public shareholder.

Board Meetings

The Board of Directors held 21
meetings during the year 2015.
In addition, the committees
altogether held 23 committee
meetings. The chart indicates
director’s attendance to the
meetings:

Ahmed Adam
Niyaz Azim

Ahmed Amir

Shaheer Mansoor

Abdul Hadi
Hussain Fulhu

Aishath
Rafiyya

Mohamed
Farshath

Ibrahim
Ziyath

The Board is confident that
the directors made adequate
time available to give sufficient
attention to the board discussions.
Attendance is expressed as the
number of meetings attended out
of the number eligible to attend.



Access to Information

Management recognizes the
importance of ensuring the flow
of complete, adequate and timely
information to the Directors on
an ongoing basis, to enable them
to make informed decisions

and discharge their duties and
responsibilities.

The Company Secretariat
takes the responsibility in
ensuring that this information
is passed to the directors. The
Company Secretariat also assists
the Chairman in ensuring good
information flows within the Board,
its board committees and between
management and the Non-
Executive Directors.

To allow sufficient time to
prepare for the meetings, all Board
and board committee papers
are distributed to directors well
in advance of the meeting via
email to director’s company email
addresses. Any additional material
or information requested by the
directors are promptly furnished.

Management’s proposals to
the Board for approval provide
background and explanatory
information such as facts,
resources needed, risk analysis
and mitigation strategies, financial
impact, regulatory implications,
expected outcomes, conclusions
and recommendations.

In order to keep directors
abreast on the Group’s
performance, management also
shares management reports with
the Board. These reports include
budgets, forecasts, quarterly
financial reports and monthly
management accounts.

In addition, the Chief Internal
Auditor also provides the Audit
Committee, and where necessary
to the Board, with audit reports.
These reports include, annual audit
plans, fraud risk assessments and
findings from such audits.

The management continuously
puts an effort to improve the
information flow to the Directors.
As such a web based portal has
recently been developed to be
used among the directors to
facilitate an easy mechanism to
share and access information in a
secure environment.

Board Performance

The Board carries out an annual
evaluation for assessing the
effectiveness of the Board as a
whole, its committees and the
contribution by each individual
director to the effectiveness of the
Board.

The Board continuously
looks at various reports and
evaluation results to see and
measure its performance
level. The CMDA Corporate
Governance guideline is one
such benchmark which is referred
when improving the performance
of the Board. During the year
2015, Corporate Governance
Committee also discussed on the
steps being taken to implement
the recommendations given in
the corporate governance audit
conducted by Columbus Circle
Governance (an independent
firm based in Malaysia). While
the Board and the management
has adhered to many
recommendations suggested,
deadlines have already been
set on meeting the rest of the
suggested recommendations.

On top of such group audits,
a high emphasis is also given to
individual director’s evaluation. As
such, every director is evaluated
and the results are discussed and
endorsed by the Board.

Director Remuneration

Details on director remuneration
is provided in the remuneration
report of Nomination and
Remuneration Committee. Refer to
page 43 for this information.

Board Development

Though no new director was
appointed in the past year, the
Company has a comprehensive
orientation program designed

for newly appointed directors

to familiarize them with the
business and governance policies.
The orientation program gives
directors an understanding of the
Group’s business to enable them
to assimilate into their new roles.
The program also allows the new
director to get acquainted with
senior management, thereby
facilitating board interactions

and independent access to

them. As part of the Company’s
continuing education for directors,
a total of 26 different training
programs were attended. These
trainings focused on areas such
as corporate risk management,
corporate governance, business
continuity, strategic planning,
leadership and corporate finance.

Directors Shareholding

The Directors have the right to
subscribe for securities in the
Company. However, they do not
have the right to subscribe for
securities of the subsidiaries.
Director’s shareholding as at 31st
December 2015 is as follows:



Approved to open an
electronics showroom in the
new building coming up at
former Umar Shopping Arcade
site

Direct

Ahmed Niyaz 1
Ahmed Shaheer 50
Ibrahim Ziyath o
Amir Mansoor o)
Mohamed Farshath 50
Abdul Hadi Hussain 60
Fulhu
Aishath Rafiyya o

Indirect
Ahmed Niyaz (¢}
Ahmed Shaheer 125
Ibrahim Ziyath o
Amir Mansoor o
Mohamed Farshath o
Abdul Hadi Hussain
Fulhu 220
Aishath Rafiyya o

Board Activities
During the year, key activities and

decisions made by the Board of
Directors include:

Strategic

Discussed the Board Directive
Action Plan

Discussed on the directives
provided by His Excellency
President Abdulla Yameen
Abdul Gayyoom at the
Company’s 50th Anniversary
function

Approved to establish STO
Bio-medical Service Center

Approved “Power Mix
Concrete” batching project

Approved the expansion
project for fuel operation

Governance and Risk

Approved company’s monthly,
quarterly and annual results

Approved the budget for the
year 2015

Proposed and approved the
dividend for the year 2014

Reviewed and approved
structural changes to both
management and the Board
composition

A Board Risk Committee was
formed

Formed a Code of Conduct
on Governance for the Group
companies

Performance Monitoring

Board performance results
were discussed and endorsed
by the Board

A Group companies meeting
was held to brainstorm

and discuss on the ways to
strengthen business as a group

Decided to evaluate the
performance of subsidiary
boards

Reviewed compliance on the
Code of Conduct for Group
companies

Accountability,
Financial and Audit

The Group recognizes the
importance of providing the
Board with accurate and relevant
information on a timely basis.
Hence, Board members receive
timely financial and business
reports from management.

Such reports keep the Board
members informed on the Group’s
performance, position and consist
of the consolidated profit and

loss accounts, analysis of sales,
operating profit, pre-tax profit and
budget variances.

The Board reviews and
approves both the quarterly reports
and annual results before it is
released to the public. In presenting
these results, the Board aims
to provide shareholders with a
balanced and clear assessment of
the Group’s position and prospects.
The Board also ensures timely and
full disclosure of these reports.

The Board also reviews
legislations and regulatory
compliance reports from
management to ensure that
the Group complies with the
relevant regulatory requirements.
This includes CMDA Corporate
Governance Code, Listing Rules,
Securities Act, CDOI Regulation and
the Company’s Act.

For the financial year under
review, the Managing Director and
the Chief Financial Officer have
provided assurance to the Board
on the integrity of the financial
statements for the Company and
the Group. The Board, to the best
of its knowledge, confirms that the
financial statements for the period
from 1st January to 31st December
2015 has been prepared in
accordance with applicable
accounting standards and gives
a true and fair view of the Group
and the Company’s consolidated
and separate assets, liabilities,
financial position and results of
operations.



Internal Controls

The company has a well-
established in-house audit
function. The internal audit is an
independent function within the
Group. The Head of Internal Audit
(Chief Internal Auditor) reports
directly to the Audit Committee and
administratively to the Managing
Director.

The primary role of internal
audit function is to assist the
Board and senior management
to meet the strategic and
operational objectives by providing
an independent and objective
evaluation of the adequacy and
effectiveness of risk management,
controls and governance
processes. The Company’s internal
audit approach is aligned with
the risk management framework
by focusing on key financial,
operational, compliance and
information technology risks.

As such, 2015 audit plan was
reviewed and approved by the
Audit Committee. A number of
process audits, special audits and
surprise audits were conducted
throughout the year. Quarterly
meetings were conducted by

the Audit Committee where the
Chief Internal Auditor presents the
internal audit findings to the Board.
The Audit Committee together
with the management, always
ensures that internal auditors have
unfettered access to all the Group’s
documents, records, properties
and personnel. Furthermore,

the Chief Financial Officer also
reported on the Financials and
other related information, to the
Audit Committee.

The Board is confident that
the system of risk management
and internal controls in place
within the Group is adequate
and effective in addressing
the material risks in its current
business environment, including
financial, operational, compliance
and information technology risks.

System for Raising
Concern

Appropriate mechanisms

are in place to enable
employees, management or
other stakeholders to raise

any concerns, whether on a
confidential basis or otherwise,
of any non-compliance or fraud
or other misdemeanor within

or to the Company. STO has
implemented a Fraud Response
Policy and Whistleblower Policy.
The Company has established
a whistleblower facility for the
employees through the intranet
and a ‘Raise your concern’
facility for other stakeholders
through the website. In
addition, the Company has also
implemented a Disciplinary and
Grievance Committee and a
Sexual Harassment Prevention
Committee that looks into
concerns and grievances raised
by the staff.

Annual General
Meeting (AGM)

The Annual General Meeting of
shareholders (AGM) reviews the
annual report and decides on the
adoption of the financial statements
and the dividend proposal, as well
as the discharge and appointment
of members to the Board.

The AGM is convened by public
notice. The AGM agenda, the notes
to the agenda and the procedure
for attendance — including the event
date and the procedure for granting
a proxy to a third party — are
published in advance and on the
Company’s website.

All resolutions passed at
the meeting will be through
show of hands, unless 10% of the
shareholders of the Company
request for a poll vote.

The AGM for 2014 was held
on 29th May 2015 at Hotel Jen.

Independent Audit

The external auditor is appointed
by the shareholders, during the
AGM on proposal of the Board.
The appointment of the external
auditor is reviewed every year by
the Audit Committee. The Audit
Committee advises the Board on
the results of the management
letter. The Board of Directors
welcomes the impartial opinion
and recommendations of the
appointed independent auditor
and strive to improve the findings
pointed out in the auditor’s report.

Dividend

The Board declared MVR 76 per
share for 2014 and the same was
approved in the Annual General

Meeting held in the year 2015.

Future Outlook

The Board is confident that it

has the right mix to provide

the necessary support to the
management to implement the
strategic and business objectives
of the Group. Hence the Board

is highly optimistic on what the
future holds for this valuable
company. There is no doubt that
the Board will continue to strive to
pursue the long term vision of the
Company.

On behalf of the Board of Directors:

/’/

Ahmed Niyaz
Chairman

[ L —

Ahmed Shaheer
Managing Director



CORPORATE GOVERNANCE
& COMPLIANCE COMMITTEE

REPORT

The Corporate Governance Committee consisted of 3 Non-Executive members and
was chaired by Mr. Mohamed Farshath. On 17th November 2015 board committees
were restructured, and Mr. Abdul Hadi Hussain Fulhu was appointed as a 4th
member to the committee. All the members of the committee are deemed to be
independent. The committee held 4 meetings in 2015. The attendance record of the

members is shown below.

Mohamed
Farshath

Amir Mansoor

The Committee has the authority to take independent

professional advice on matters covered by its

terms of reference at the Company’s expense. The
Committee charter is annually reviewed by and
signed by the Directors. The Committee Chairman
reports the outcomes of the meeting to the Board,
regularly. The Committee’s effectiveness is reviewed

on an annual basis as part of the Board’s performance

evaluation process.

Key Duties

Develop and monitor the Company’s overall
approach to corporate governance issues,
implement, administer, and continue to develop
a system of corporate governance within the
Company

Aishath Rafiyya

Abdul Hadi
Hussain Fulhu

Develop and implement an orientation and
educational program for new directors to the
Board

Develop a process for assessing the effectiveness
of the Company, Board, individual Directors and its
committees and ensure that the Board conducts
these evaluations annually

Ensure that Board and its committees review its
charters annually

Develop and ensure implementation of a conflict
of interest disclosure policy for the Directors and
employees of the Company

Undertake an annual review of corporate

governance issues and practices for the Company

and make recommendations for improvements
where necessary

Ensure that an appropriate business code of ethics
is established and reviewed necessarily for the
Company

Advise the Board or any of its committees on
corporate governance issues

Ensure that appropriate methods are being
established for the stakeholders to submit their
recommendations and inquiries to the necessary
regulatory bodies in the Company




Main Activities of 2015

Developed a Group Corporate Governance The Corporate Governance Committee focused on
guideline for the first time in the Company’s history. ~ further strengthening the governance aspects of
Attended the queries submitted by the Group on the Group. Unlike previous years a high importance
the Code of conduct was given to pass down the same good governance

practices of the parent company to its subsidiary
companies as well. The Committee also discussed the
outcomes by both the audits conducted throughout
the year and took actions to adopt the suggested
Discussed the outcome of Corporate Governance recommendations.

Audit Report

Discussed the CMDA CG compliance form

Conclusion
Director Training Policy was revised

The Committee is satisfied with the activities carried
out during the year.

Discussions were made on the Directorship
Evaluation Policy — to include a section on Board
Diversity and recommendations were given to NR
Committee

On behalf of the Corporate Governance and
Compliance Committee:

Discussed on the steps being taken to implement
the recommendations given in the Corporate
Governance Audit conducted by Columbus Circle
Governance and Internal Audit

Discussed on the form drafted to evaluate
compliance by subsidiary boards on the Group

Companies Code of Conduct enforced on them by
STO Board -
Discussed on the form drafted for the evaluation of Mohamed Farshath

subsidiary boards and its members. Chairman




NOMINATION &
REMUNERATION
COMMITTEE REPORT

The Nomination and Remuneration Committee consisted of 4 non-executive
members and was chaired by Mr. Amir Mansoor. On 17th November 2015, with

the changes to the board committees, Ms. Aishath Rafiyya was appointed as the
Chairperson. All the members of the committee are deemed to be independent. The
committee held 9 meetings in 2015. The attendance record of the members of the
committee is shown below.

@ ‘ 08/09' ‘ 07/09 ’ @

Amir Mansoor Aishath Rafiyya Mohamed Abdul Hadi
Farshath Hussain Fulhu

*Mr. Mohamed Farshath neither participated in the two (2) meetings held to interview the directorship
candidates nor did he participate in any of its discussions

Key Duties
The Committee has the authority to take independent Develop a policy on employee remuneration
professional advice on matters covered by its and fixing the structure and the amount of
terms of reference at the Company’s expense. The remuneration packages of individual directors
Committee charter is annually reviewed by and and general employees of the Company. When
signed by the Directors. The Committee Chairman setting this policy and structure, no director or
reports the outcomes of the meeting to the Board, manager is involved in any decisions as to their
regularly. The Committee’s effectiveness is reviewed own remuneration. In determining such policy,
on an annual basis as part of the Board’s performance the committee shall take into account all factors
evaluation process. which it deems necessary including relevant legal

and regulatory requirement, the provisions and
recommendations of the CMDA CG Code and
associated guidelines

Review the ongoing appropriateness and
relevance of the remuneration policy




Approve the design of and determine targets for,
any performance related pay schemes operated
by the Company and approve the total annual
payments made under such schemes

Determine the policy for, and scope of, pension
arrangements for the Company as required by law

Ensure that contractual terms of termination
and any of such payments made are fair to the
individuals and the Company

Oversee any major changes in employee benefit
structures throughout the Company

Regularly review the structure, size and
composition (including the skills, knowledge,
experience and diversity) of the Board and make
recommendations to the Board and relevant
regulators with regard to any changes

Give full consideration to succession planning for
directors and other senior executives in the course
of its work, taking into account the challenges and
opportunities facing the Company, the skills and
expertise needed for the Board and management
in the future

Be responsible for identifying candidates to
fill board vacancies and nominate them for the
approval of the Board as and when they arise

Ensure that all directors disclose any business
interests that may result in a conflict of interest
with the Company

Review the Board performance evaluation processes
from time to time

Major Activities of 2015

Discussed and approved HR policy for Board
presentation

Discussed on changes to Travel policy

Evaluated, interviewed and made
recommendations on public directorship
candidates to the Board

Changes to the Executive structure and the
management were discussed and approved

Review discussions were held on the
Remuneration Policy

Review discussions where held on the Directorship
Evaluation Policy to include a section on Board
Diversity in the Policy

Conclusion

The Committee is satisfied with the activities
carried out during the year.

On behalf of the Nomination & Remuneration
Committee:

Aishath Rafiyya
Chairperson



REMUNERATION REPORT

Pursuant to applicable regulations, this report which is approved by the Board of Directors at
the proposal of the Nomination and Remuneration Committee, defines and illustrates:

Policy adopted by the organization for the remuneration of Directors, indicating
the guidelines of the Remuneration Policy

The remuneration paid in 2015 for the Board of Directors

The Company’s Remuneration Policy is established in line with the most recent edition of
the Governance Code for listed companies. The remuneration of the Executive Directors is
set in accordance with the salary structure inspected by the Nomination and Remuneration
Committee and approved by the Board of Directors. The Committee had further last made
its recommendations to the salary structure of the Managing Director in 2013. No changes
to the package has been brought since then. The remuneration of the Directors is set by the
shareholders at the Annual General Meeting, based on the recommendation of the Board.

Remuneration Policy

The remuneration policy contains
the following Guidelines:

At least half the Board should
comprise of Non-Executive
Directors with majority of such
directors being independent

The Company’s remuneration
policy is formulated to attract
and retain high caliber
executives and to motivate
them to develop and implement
the Company’s business
strategy in order to optimize
long term shareholder value
creation

Non-Executive Directors shall
be remunerated by way of fees
paid, including fees paid in
recognition of their membership
on the Board and its sub-
committees

All employee remuneration
comprises of 2 basic principles,
i.e. fixed and performance
based components

The Executive Directors should
be paid the same fee as that
received by the Non-Executive
Directors, for their board
membership

Executive Directors shall
also receive variable salaries
in addition to the Board
membership fees. This salary
must be a market median of
companies comparable in
market segment, business
complexity and international
scope. The Executive’s
personal performance is also
considered where performance
is related to the fulfillment of
various improvement targets
and attainment of certain
financial objective

The Company has a systematic
evaluation methodology to
evaluate each employees
performance annually, which
assesses the degree to which
each employee is satisfying the
requirement of their role and
performance objectives

A - Executive Directors

Salary - no changes were
brought to the salary structure
of the Executive Directors.
The amount of salary and
other payments are decided
on the basis of educational
qualifications and experience.
Apart from this, the Executive
Directors are also provided with
the same remuneration as the
Non-Executive Directors for
their work on the Board

Service contracts — there are
no specific service contracts
agreed between the Company
and the Executive Directors
other than the employment
contract for the job

Other benefits — are provided
as per the benefits list
approved by the Board.

This include transportation,
insurance and discount benefits
from the Company

Annual bonus — all Executive
Directors are eligible for an
annual bonus. The overall
company bonus was based on
the equal disbursement of a
specific percentage of the net
profit among all employees. As
such, the Executive Directors
received their bonus in
accordance with the bonus
policy of the Company

Deferred bonus — no deferred
bonus was provided to the
Directors

Share / stock options — no
share options were provided to
the Directors

Pension — the Executive
Directors receive pension as
per the Company policies




Severance fee - a severance
fee of three months
remuneration was paid to
former Managing Director Mr.
Adam Azim upon his removal
from office on 9th March 2015

Notice periods — No notice
periods were provided to any
existing Directors

Subsidiary directorships and
fees entitled to -

Managing Director Mr. Ahmed
Shaheer sits in the Board of
STO Maldives (Singapore)

Pte Ltd, Maldives National Oil
Company (MNOC) Ltd, STO
Hotels & Resorts Pvt Ltd and
Addu International Airport
(AlA) Pvt Ltd. He received a
monthly board remuneration
of MVR 2,500.00 and a sitting
fee of MVR 300.00 from both
STO Maldives (Singapore) and
MNOC combined. He also
received a monthly board
remuneration of MVR 5000.00
and sitting fee of MVR 300.00
from AIA. He does not receive
any remuneration from STO
Hotels & Resorts. Executive
Director Mr. Ibrahim Ziyath sits
on the Board of Fuel Supplies
Maldives (FSM) Pvt Ltd. He
receives a monthly salary of
MVR 5000.00 and sitting fee of
MVR 300.00 from FSM

B - Non—Executive Directors

Salary — no changes were
brought to the salary
structure of Non-Executive
Directors during the year.
The remuneration and sitting
fee has been approved

at the Annual General
Meeting, in accordance with
the Articles of Association
of the Company. As such,
the Directors receive a
monthly board remuneration
of MVR10,000.00

and a sitting fee of
MVR500.00 per meeting.

A further remuneration of
MVR10,000.00 is provided
to Chairman for his
responsibilities for being the
Chairman and the highest
authority in office

Service contracts — there

are no specific service
contracts agreed between
the Company and the Non-
Executive Directors other than
the Director Charter which
indicates that the Board is
appointed from one Annual
General Meeting to the next.
However, the Government
holds the right to change its
appointees as per Articles of
Association, at any given time

Any changes to these benefits are
approved only after discussion in
NR committee and by approval

of the Board. Change is further
subject to the results of board
evaluation.

Other benefits — are provided
as per the benefits list
approved by the Board.

This include transportation,
insurance and discount benefits
from the Company

Annual bonus — Non—Executive
Directors are not entitled to
receive annual bonus

Deferred bonus — no deferred
bonus was provided to the
Directors

Share / stock options — no
share options were provided to
the Directors

Pension — the Directors do not
receive any pension on their
service

Severance fee — no severance
fee was provided to any
existing Directors

Notice periods — no notice
periods were provided to any
existing Directors

Subsidiary directorships and
fees entitled to — Non-Executive
Directors do not sit in any
Group company boards

The following table shows
remuneration paid to Board of
Directors for the year 2015. In
2015, a total of MVR 1,058,367 was
paid to Directors as remuneration
while a total of MVR 10,311,400
was paid to the top management
as basic salary and allowance.
Due to salary disparities in the
current employment market, the
Board of Directors has chosen
not to disclose the individual
remuneration and package of
top management. There were no
service contracts, notice periods,
severance fees or stock options
given to any other member of top
management, during the year.

Ahmed Niyaz
262,500
Chairman
Adam Azim
25,081
Former MD
Ahmed Shaheer
130,500
MD
Ibrahim Ziyath
, Y 85,367
Director
Amir Mansoor
141,500
Director
Abdul Hadi
Hussain Fulhu 140,000
Director
Mohamed Farshath
142,000
Director
Aishath Rafiyya
I vy 134,000

Director




AUDIT & RISK COMMITTEE

The Audit and Risk Committee consisted of 3 Non-Executive Directors and was chaired by Mr.
Abdul Hadi Hussain Fulhu. On 17th November 2015, the Board committees were restructured to
form a separate Risk Committee and hence the audit and risk duties were segregated accordingly.
All the members of the committee are deemed to be independent. The committee held 10
meetings in 2015. The attendance record of the members of the committee is shown below.

‘ ‘ 09/10 '

Abdul Hadi
Hussain Fulhu

The Audit & Risk Committee assists
the Board in overseeing the quality
and integrity of the accounting,
reporting, risk management and
internal control practices of the
Company. The Committee also
ensures the Company’s compliance
with legal and regulatory
requirements, the qualifications,
performance and independence

of the external auditor and the
performance of the Internal Audit
function.

The Committee has the
authority to take independent
professional advice on matters
covered by its terms of reference
at the Company’s expense. The
Committee charter is annually
reviewed by and signed by the
Directors. The Committee Chairman
reports the outcomes of the
meeting to the Board, regularly.
The Committees effectiveness is
reviewed on an annual basis as
part of the Board’s performance
evaluation process.

Key Duties

Monitoring the integrity of the
annual and interim financial
statements, accompanying
reports to shareholders

and corporate governance
statements

Amir Mansoor

Mohamed
Farshath

Reviewing and monitoring the
effectiveness of the Company’s
internal control to ensure that
adequate measures are taken
to safeguard company’s assets

Overseeing the Company’s
relations with the external
auditors

Making recommendations to
the Board on the appointment,
retention and removal of the
external auditors

Ensure the independence and
credentials of independent
auditors

Review performance of the
internal audit function and
independent auditors

Approving the terms of
reference and plans of the
internal audit function

Approving the internal audit
plan and reviewing regular
reports from the head of
internal audit on effectiveness
of the internal control system

Ensuring compliance to
statutory requirements and
ethical standards

Major Activities of 2015

Quarterly financial reports were
approved

Audit report on governance
was discussed and approved

Discussed on the proposals
received by Audit firms for the
conduct of 2015 external audit

Discussions were made on Risk
Committee Charter

Discussed on a Fraud Risk
Assessment

Internal Audit Plans were
approved

Different Audit reports
were discussed and
recommendations were
suggested

Management Letters of
Subsidiary companies were
discussed by the Committee.

Conclusion

The Committee is satisfied with
the activities carried out during the
year.

On behalf of the Audit & Risk
Committee

Abdul Hadi Hussain Fulhu
Chairman



RISK REPORT

STO Group faces varied risks which could affect its ability to meet
objectives, create value, preserve assets, business reputation

and goodwill. The Board recognizes that it has a responsibility for
promoting good risk management as a mean of protecting the Group
from these risks, and is fully committed to being proactive in managing

these diverse risks.

Risk management is viewed by the Board as both a set of vital
policies and procedures to protect the Group from existing risks and
also as a mean of ensuring that future risks and uncertainties are
properly prepared for, as far as practical. Overall Board policy for
risk management is communicated to the Management of the Group
for implementation, through a formal Risk Management Policy of the

Board.

Leading in Risk Governance -
Establishment of Risk Management
Committee

In 2015, as a reflection of the importance that the
Board places on the need for risk management, STO
established a Risk Management Committee (RMC) of
the Board and also approved the establishment of

a dedicated Risk Management Department (RMD),

in order to drive the Group’s risk management
processes towards international standards.

STO is the first company in Maldives to establish
a dedicated risk management department in order to
strengthen its risk governance structure in its ongoing
efforts to elevate risk management in the Group to
international best practices.

The RMC has recently initiated the identification
and training of Risk Management focal staff within
the Group. These are senior staff members who in
conjunction with the RMD, will ensure the continued
dissemination of risk management information,
education and cross fertilization of ideas at every
level of the Group. As such, there are 22 Risk
Management Focal Staff appointed.

Focus on Major Risks
Strategic and Investment Risks

In line with the fast moving industries in which STO
Group operates, the Board must make appropriate
strategic decisions and adjustments throughout the
year. However, the Board is very much aware that
each business strategy has a unique set of risks
which could prevent the benefits of the strategy being
achieved. For this reason, all significant strategic
risks are evaluated by the Executive Committee of
Management and by the Board before embarking on
a new or changed strategy.

Where investments are strategic or above
a certain value of internal review thresholds, the
investments and the associated risks are assessed by
the Board.

Financial Risks

Core to our management of financial risks, is

our comprehensive system of budgeting and
management reporting for both capital expenditure
and annual operations. The Company also have
policies and processes in place to manage and
monitor its exposure to liquidity risk in both Rufiyaa
and foreign currencies, credit risk and capital
management risks.



Operational Risks and Management systems

In the normal course of business, the Group is subject
to many diverse risks relating to its activities such as
the products it deals in, counter-party relationships,
and possible shortcomings or failures in the systems
or employees.

These operational risks that the Group is exposed
to are managed through a number of management
frameworks and processes, within the Group.

The Company’s management systems, structures,
processes, standards and codes of conduct together,
form a system of internal control that governs how
it conduct the business and manages associated
risks. These processes and controls are contained
in standard operating procedures and wherever
possible, appropriate risk management techniques
are embedded into internal control systems and
standard operating procedures.

Market and Supply Risks

As a diverse company with a base in trading, STO
Group are subject to the international availability and
price volatilities related to commodities and products
that it deals in such as fuel, and also the related risks
such as interest rates, currency rates, insurance costs
and freight rates.

The Company minimizes these risks by
monitoring fluctuations and where appropriate by
entering into long term supply arrangements. The
ownership of an own fuel tanker, provides a partial
cushion against increases in fuel freight costs. The
Company continually evaluates its supplier base,
logistics and supply chain while implementing
improvements on an on-going basis.

Political Challenges

The diverse locations of Group operations around
the Country and the international nature of its supply
chain exposes STO Group to a wide range of political
developments and consequent changes to the
economic and operating environment.

The Group seek to manage this risk actively
through the development and maintenance of
relationships with stakeholders in each region.

Physical Security

In common with all other establishments, the business
is open to physical calamities such as natural
disasters, fire, storm and accidents. It is also at risk
from hostile acts such as terrorism or piracy which
could harm our people, disrupt our operations and
destroy our assets. Hence, the Company monitors for
emerging threats and vulnerabilities to manage its
physical security.

Physical security threats tend to vary
geographically and by type of business. The
Emergency, Health and Safety Committee together
with regional sales team of STO provides guidance
and support to conduct assurance with respect to the
management of security risks affecting the people
and operations. The Company also maintains disaster
recovery, crisis and business continuity management
plans in the subsidiaries.

Cyber Security

The threats to the security of the Company’s digital
infrastructure continue to evolve and, like many other
global organizations, its reliance on computers and
network technology is increasing. A cyber security
breach could have a significant impact on business
operations.

STO seeks to manage this risk through
adhering to cyber security’s best standards, ongoing
monitoring of threats, close co-operation with
authorities and awareness initiatives throughout the
Group. The Company also maintains ICT disaster
recovery management plans.

Compliance and Control Risks

Ethical misconduct and legal or regulatory non-
compliance, or breaches of applicable laws or
regulations could damage the reputation, adversely
affect operational results and shareholder value.
Compliance is assured by an effective team of legal
and compliance in the Company.

The Company keeps abreast of new regulations
and legislation and plans adequate responses to
them. Employees are further provided with a range
of compliance training and monitoring programmes.
STO Group is open to feedback and listens to its
employees, contractors and other stakeholders,
closely.
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SUSTAINABILITY

Nation. People. Environment. Society
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YEARS OF SERVICE
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STO as a group continues to strengthen its businesses by creating more value for its
stakeholders through its social responsibility to the nation, people and environment. In
addition, the business practices across the network have embraced good governance,

protection of environment, timely risk management and comprehensive strategic planning.
The Group of Companies inspire economic development while improving the quality of life
of its employees, as well as the local community and society at large.

This report focuses on steps and actions taken to meet its sustainability objectives.

Nation

STO businesses has
always been catered
to serve the best

interest of the Nation.

People

STO provides all
employees a quality
work environment
and the opportunity
to develop their
career path.

Environment

The Groups
environment

belief advocates
promotion of eco-
friendly technology,
utilization of
resources more
efficiently,
minimizing wastage
and promoting
cleanliness.

Society

STO Group believes
that the trust and
good will carried
along with core
business of the
company can only
be strengthened by
its commitment to
social responsibility.



Contribution to the
Nation

STO’s businesses has always been
catered to serve the best interest
of the Nation. The following
highlights the activities on this
aspect.

Introduced new concrete
mixing solution under the
brand “Power Mix” to improve
durability and sustainability of
services.

Improving Products and

Services Medical Sector Developments Infrastructure Developments

From day one, STO is reputed
for offering a wide range of
quality, reliable and resource
efficient products for its
customers. In 2015, the trend
continued with successful
introduction of Samsung
products, Thai choice, Ariya, etc

STO Medical Services
obtained ISO 9001:2008
quality certification which is an
assurance and confidence to
customers on improved quality
services.

C-Purlin was introduced to
improve performance and
regain market share in the
construction sector.

“All island pharmacy project”
which started on June 2014
was completed successfully by
October 2015, after opening 177
pharmacies across the country.

Allied introduced Islamic
window - Ayady Takaful,

“Hajj and Umrah Takaful” in
partnership with Maldives Hajj
Corporation which covers the
medical expenses and financial
losses that could arise while on
the journey of Hajj or Umrah.

To connect all pharmacies and
manage its operation centrally,
a new integrated software was
developed internally. The point
of sale system is fully integrated
with Aasandha — national
medical insurance scheme.

Allied Insurance introduced
Online Cargo Insurance
service thus enabling easier
and speedy services to the
customer.

Delivered 54 ambulances to
various islands across the
nation as agreed with Ministry
of Health.

Maldive Gas introduced
industrial Nitrogen and Carbon
dioxide (CO2) to the market.

Supplied and installed MRI
machine at IGM Hospital in
collaboration with Ministry of
Health.

Maldives Gas started a
database for regular customers
that enable the Company to
respond queries faster, ensure
timely service and faster
payment processes.

To speed up delivery process
of LPG cylinder to the
customers, tracking devices
were also installed on delivery
vehicles in the Malé region,
enabling provision of real time
information on the location of
the vehicle.

Introduced new pharmaceutical
products under exclusive
distributorship agreements
with leading brands such

as Dr. Reddy’s Laboratories,
Galderma, Kalbe Pharma,
Merck Ltd & Merck Serono and
Kotra Pharma.

In 2015, STO completed
ground work for expansion of
its oil storage and distribution
facilities to cater to the growing
market demand of petroleum
products and facilitate re-
exporting and bunkering in the
South Asia region. This project
is believed to strengthen the
existing berth facilities with
double the capacity.

Considerable resources were
invested on re-building and
upgrading organizational
infrastructure including
purchase of new vessels and
strengthening the existing
stores, warehouses, vessels,
engineering and boatyard
services.

Ongoing construction of a 10
storey building at the former
Umar Shopping Arcade site,
is to be completed by mid

of 2016. This building would
provide space for offices and
shopping outlets for STO and
other interested parties.

To support and take initiative in
training medical professionals
STO sponsored 12 local
doctors in the year 2015 for
international conferences as
part of the CSR program.




Contribution to the
People

STO provides all employees a
quality work environment and
the opportunity to develop their
career path. Staff development
priority is to continuously invest
in building a strong and diverse
workforce capable of making
informed decisions and deliver
best services to the customers.

Staff Excellence

STO staff successfully rolled-
out SAP ERP system to Fuel

Supplies Maldives. This enables

real time integration to the
parent company under one
platform.

A new point of sale programme

was developed by STO ICT
staff to integrate with the

central ERP System, especially

for the “all island pharmacy
project”.

RECREATION CLUB

STORC

Unity.Leadership.Discipline.

This is what State Trading
Organizations Recreation Club
(STORC) represents and what it
strives to achieve. STO believes
that sports and recreation plays
an important role in improving the
relationship between staff along
with promoting a healthy life style.
As such, some of the major
activities carried out throughout
the year include;

Opening a fully equipped,
modern and exclusive staff gym

Inter-department and inter-
company futsal tournaments

Promoting Healthy Living

STO cares for the well-being of
the society including that of staff
and believes that awareness and
promotion of healthy living is
significant in shaping a healthier
community.

STO Group is always a

catalyst in developing the
community through its generous
contributions. STO recognizes
investment in the development
of the society as its responsibility
towards the people. As such
considerable assistance in terms
of financial, sponsors, donations
and materials were provided to
the Community, in different means.

Some of the major contributions
include;

Continuously contributed to the
construction of futsal pitches
across the country

Certified diving courses

Training and Development

Short term trainings:

Staff were provided
opportunities of trainings

in team building, service
enhancement, inventory and

finance, leadership, demand &

forecast and pharmaceutical
specified trainings.

Inter-office badminton
tournament

Participation in the Club
Maldives Cup 2015 and with
much hard work and unity,
STO won the trophy of Club
Maldives Futsal Cup, for the
second consecutive year.

Long term scholarships:
Staff were sponsored for long

term development courses both

locally and abroad in areas

such as business management,

psychology, technical and
vocational trainings.

Inter-department volleyball
tournament

Coca-Cola Long Run 2015
— was sponsored by Allied
Insurance Company

Maldive Gas donated to the
development of a children’s
park at Maldives Centre for
Social Education (MCSE).

STO and its Group of
Companies took initiatives in
strengthening its commitment
to safety standards in the work
place and the surrounding
environment.

Allied Insurance held Rakkaa
Road Safety awareness event
in Addu City, in collaboration
with Maldives Police Service.

Allied Insurance Company
organized fire awareness
evening in the name of
“GiniFest 2015” in partnership
with MNDF Fire and Rescue
Services to promote and create
awareness on the significance
of safety measures that has for
be taken to prevention of fire.




Contribution to the
Environment

STO Group’s environment belief
advocates promotion of eco-
friendly technology, utilization
of resources more efficiently,
minimizing wastage and
promoting cleanliness.

some significant contributions
towards environment include:

Import and market eco-friendly
products, particularly invertor
technology, lead free and
ozone free products.

STO and Allied Insurance
were the main sponsors of
the event called “One Nation
Coral Revival” - An event held
to promote awareness on the
importance of cleanliness and
safe keeping of beaches and
reefs in Maldives.

STO in association with 4 NGOs
have conducted a reef cleaning
event (North of Local Market)

to define its commitment

to a green and sustainable
environment.

STO has actively participated
in the Tree Planting Event
organized by Ministry of
Environment and Energy in
Hulhumale’.

“Power Mix Concrete” proved
to be an eco-friendly method as
it lessens the requirement for
stacking concrete raw materials
on or near the construction site,
which consequent results in
hazardous pollution in the work
site. Meanwhile, it also prevents
road blocking due to the
compact size of the specialized
mixing vehicles, which is a huge
relief for the local community.

Commitment to Society

STO Group believes that the trust
and goodwill carried along with
core business of the Company
can only be strengthened

by its commitment to social
responsibility. Connecting with
the community and various
stakeholders is not just a business
concept but an obligation.

Donation to mus’haf maldheefi
publication fund.

“Kudakudhinge Hiya” staff
salary sponsor.

Visit to Beautiful Eyes— down
syndrome association with
educational gifts.

Main sponsor of one nation
coral revival program.

Sponsor of salary for a speech
therapist in Beautiful Eyes
down syndrome association.

Donation to K.Guraidhoo
people with special needs.

Main sponsor of National Anti-
Corruption Day 2015 event.

Participated in “Minivan 50”
Float Parade.

Actively participated in dengue
prevention program.

Main sponsor of top achievers’
award 2014.

Participated in tree planting
event at Hulhumale’ organized
by Ministry of Environment and
Energy.

STO together with 4 NGOs;
Nine Star Diving, Dive Club
Maldives, Damage Control and
Save the Beach, conducted a
reef cleaning event (North of
Local Market).

STO in association with Child
Advocacy Network of Disability
Organization (CANDO)
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5 YEAR GROUP
FINANCIAL
REVIEW




MVR, million 2015 2014 2013 2012 2011
Earnings

Revenue 7,313 9,171 11,130 9,293 9,465
Gross profit 1,505 1,390 1,292 1,182 828
Operating profit 678 761 686 620 304
Profit before tax 520 573 178 266 208
Profit for the year 435 480 165 239 192
Share Data

Price per share, at year end, MVR 500 400 380 400 450
Earnings per share, MVR 382 424 144 211 171
Dividend per share, MVR* 57 76 24 75 72
Equity per share, MVR 1,962 1,651 1,267 1,203 1,086
Net assets per share, MVR 2,693 2,009 1,466 1,290 1,189
No. of shares 1126910 1126910 1126910 1126910 1126910
Key Ratios

Return on equity, % 214 29.2 11.9 18.5 16.4
Return on capital employed (ROCE) 135 15.9 14.0 12.8 6.7
Return on net assets, % 256 38.9 442 44.4 247
Equity/asset ratio, % 38.7 34.1 26.3 23.7 22.3
Net debt/equity ratio 1.27 1.58 2.43 2.58 2.71
Interest coverage ratio 3.6 3.4 1.3 1.5 2.2
Dividend yield ,at year end, % 11.40 19.00 6.32 18.75 16.00
Financial Position and Cash flow

Total assets 5712 5,461 5,430 5,724 5,490
Net assets 3,035 2,264 1,652 1,454 1,340
Equity 2,211 1,860 1,428 1,356 1,224
Non-current liabilities 825 404 224 98 140
Trade and other receivables 567 589 687 806 1,802
Inventories 706 706 794 595 785
Trade and other payables 1,587 1,633 2,461 2,766 2,522
Net debt 2,804 2,930 3,475 3,499 3,322
Capital Employed 5,015 4,790 4,902 4,855 4,546
Net Operating cash flow 381 19 -61 100 259




BOARD OF
DIRECTORS




Ahmed Shaheer

Managing Director

Shaheer was appointed to the Board in De-
cember 2013 and as the Managing Director
of the Company on 09th March 2015 by the
majority shareholder (Government).

Ahmed Niyaz

Chairman
Non-Executive, Independent Director

Niyaz was initially appointed to the Board

in May 2012 and as the Chairman on 19th
December 2013 by the majority shareholder
(Government).

Amir Mansoor

Non-Executive, Independent Director

Amir was appointed to the Board in May 2012

by the majority shareholder (Government).
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Abdul Hadi Hussain Fulhu
Non-Executive, Independent Director
Hadi was appointed to the Board in May 2012

by the majority shareholder (Government),
and served the Board till 28th March 2016.

Aishath Rafiyya

Non-Executive, Independent Director

Rafiyya was appointed to the Board in
August 2014 by the majority shareholder
(Government).

Mohamed Farshath

Non-Executive, Independent Director

Farshath was initially appointed to the Board
at the 2012 Annual General Meeting by the
Public Shareholders and has held this position
for the past 4 years.




Ibrahim Ziyath

Executive Director

Ziyath was appointed to the Board in

April 2014 by the majority shareholder
(Government), and served the Board till 28th
March 2016.

Aishath Rayaheen Shareef

Non-Executive, Independent Director

Rayaheen was appointed to the Board in
March 2016 by the majority shareholder
(Government),

Mohamed Mihad
Executive Director
Mihad was appointed to the Board in

March 2016 by the majority shareholder
(Government).
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Ahmed Niyaz

Ahmed Niyaz was initially appointed to the Board
as the Chairman by the majority shareholder
(Government) on 19th December 2013.

Niyaz is a well-known business figure in the
Maldivian industry who is currently also serving in
the Maldives Tourism Development Corporation
(MTDC), as the Acting Managing Director and as an
Executive Director of the Board, where he provides
expertise on strategic planning, project management,
financial analysis, policy implementation, governance
and operations. With an educational background in
economics, sociology and political science, Niyaz
has also served as a Headmaster in various regional
schools.

Niyaz holds a Master of Business Administration
from the Cardiff Metropolitan University, UK and
a Bachelor of Arts in Economics, Sociology and
Political Science from the University of Mysore, India.
He also holds an Executive Diploma in Directorship
from Singapore Management University, Singapore
and has gained further knowledge in fields such
as corporate governance, business continuity and
effective leadership through trainings, over the year.

Ahmed Shaheer

Ahmed Shaheer was appointed to the Board on 25th

December 2013. He was appointed as the Managing

Director of the Company on 09th March 2015.
Shaheer was initially appointed as a Manager

in the Assets Department of the Company and has

since risen through the ranks to be designated as the

Managing Director. With over 20 years of experience

in the Company, Shaheer currently also serves as

the Chairman of the Board of Maldives National Oil

Company Ltd. (MNOC), STO Maldives (Singapore) Pte.

Ltd. and STO Hotel & Resorts Pvt. Ltd.

Shaheer holds a Master’s Degree of Business
Administration (International Trade) from the
University of Adelaide, Australia and a Bachelors’
Degree in Business Administration (Marketing and
Management) from the University of Charles Stuart,
Australia.

Ibrahim Ziyath

Ibrahim Ziyath joined STO in the year of 1997 and
has gained over 16 years of experience in STO
and its subsidiary Fuel Supplies Maldives Pvt. Ltd.
He is currently the Head of Department of Home
Improvement and the Chairman of Fuel Supplies
Maldives Pvt. Ltd. He served in the STO Board as
an Executive Director from 20th April 2015 till 28th
March 2016. Ziyath has also served as the Deputy
Managing Director and acting Managing Director
of Fuel Supplies Maldives Pvt. Ltd. He had also

served as a Board Director in Lafarge Maldives Pvt.
Ltd. and as the Chairman of Maldives Structural
Products Pvt. Ltd. Ziyath holds a Master’s Degree in
Business Administration from the University of Ballart,
Australia and a Bachelor’s Degree of Business (Major
in Management and Marketing) from Edith Cowan
University, Australia.

Abdul Hadi Hussain Fulhu

Abdul Hadi Hussain Fulhu was appointed as an
Independent, Non-Executive Director by the majority
shareholder (Government), in May 2012 and served in
Board till 28th March 2016.

He spent the earlier part of his career serving
STO for more than a decade. He rose through the
ranks of STO and was a Director when he was
released to Fuel Supplies Maldives Pvt. Ltd. in 2003.
Hadi has a wealth of knowledge in the financial sector
and served as the Head of Accounts Department at
STO. In addition, during his time at FSM he served as
the Head of Department of Administration, Human
Resources and Legal.

Hadi had also represented STO as a Board
Member at Maldives Industrial Fisheries Company
Pvt. Ltd. Hadi holds a Bachelor in Commerce while
Majoring in Accounting. Hadi holds an Executive
Diploma in Directorship from Singapore Management
University, Singapore.

Amir Mansoor

Amir Mansoor was appointed to the Board as an
Independent, Non-Executive Director in May 2012 by
the majority shareholder (Government).

Amir is a well-known business figure who has
founded and performed in various large companies.
He is currently the Chairman of Carpediem Maldives
Pvt. Ltd., the Managing Director of Lily International
Pvt. Ltd. and also the Managing Director (owner) of
Grape Expectation Pvt. Ltd.

He has been in various business industries for
over 25 years and is well versed with the past and
present business norms. He is particularly interested
in the Enterprise Risk Management and is completing
an international training to become a Qualified
Risk Director. He too holds an Executive Diploma in
Directorship from Singapore Management University,
Singapore.

Aishath Rafiyya

Aishath Rafiyya was appointed to the Board of Directors
as an Independent, Non-Executive Director by the
majority shareholder (Government), in August 2014.
Rafiyya started her career at the Bank of the
Maldives, served at the Ministry of Foreign Affairs and



High Commission of Maldives in Dhaka as DCM of
Mission. Rafiyya is also the Head of Chairman’s Bureau
of Sun Siyam Group of Companies, a multinational & a
leading hospitality group in the Maldives.

Rafiyya is a Deputy Leader and a founding member
of the political party Maldives Development Alliance
(MDA), the coalition partner of the current government.
She was a former council member and President of
women’s wing of People’s Alliance (PA) and is the
first elected female Deputy Leader of a political party
in Maldivian history. She is a member of Women
Development Committee of Male’ City and chairperson
of Business & Finance sub-committee of WDC. She is
also the Founder and President of Regional Alliance
for Fostering Youth (RAFY) — the first international NGO
established in the Maldives.

Rafiyya is a Doctorate Researcher focused on
Women Empowerment and holds MBA (Major in HRM)
and BSC (Hons) in Business Information Systems from
University of East London, a Graduate Diploma in
Business Management and International Diploma in
Computer Studies (NCC, UK). She is the first Maldivian
fellow and currently the Honorary President of Royal
Institute of Public Administrators of Royal Institution
Singapore, and holds professional memberships of
Institute of Directors-UK, Institute of Directors-India and
Board Director Training Institute of Japan.

Rafiyya has received recognitions, such as
‘International Award of Distinction’ from Royal Institution
Singapore for research titled ‘Challenges faced by
women leadership in the Maldives’, ‘Outstanding
Women Leadership Achievement Award’ at the World
Women Leadership Congress, ‘Young Women Achiever
Award’ for Outstanding Contributions, Significant
Achievements and Sustained Excellence in the field of
HRM - VIWA 2016 and ‘Golden Globe Tiger Outstanding
Women Leadership Award’ at the Golden Globe Summit,
Malaysia.

Mohamed Farshath

Mohamed Farshath was appointed to the Board
at the 2012 Annual General Meeting, as the only
Director elected by the public shareholders. He is an
Independent, Non-Executive Director in the Company.
Farshath currently holds the post of Secretary General
of Maldives Media Council. He has also provided
his services to the Civil Service Commission as the
Financial Controller, Director, and the acting-in-charge
of several divisions.

He also serves MTDC as a Board Director, is
a member of College Council for Clique College
and worked as a Certificate Panel Member for
Maldives Qualifications Authority. Farshath has also
attained experience in various fields working at
different Departments of former Ministry of Tourism/
Civil Aviation/Arts and Culture, and former Foreign
Investment Services Bureau and also at former Clique
Training Center.

Farshath has an educational background in

Board Directorship, Management, Tourism, Business
Administration, and Information Technology.

He holds a Master of Arts in Tourism
Management from University of Westminster, London;
a Bachelor of Arts (Hons) in Business Administration
from Northumbria University, United Kingdom; a
Diploma of Higher Education (area of study on
Business Information Systems and Business Studies)
from Middlesex University, United Kingdom; a
Diploma in Information Technology from Wollongong
University, Australia; and has completed the Executive
Diploma in Directorship from Singapore Management
University, Singapore.

Following Directors were appointed in 2016

Mohamed Mihad

Mohamed Mihad joined STO in the year of 2009 as an
accountant continuing onto gaining vast experience and
knowledge in the field of finance and audit, resulting in
the designation of the post of Chief Financial Officer of
the Company. He was recently appointed an Executive
Director of the Board on 28th March 2016.

He also played a key role in the ERP
implementation project of the Company, acting as a core
team lead of the SAP ERP finance module and has also
served as a Senior Auditor for 4 years. Mihad completed
the Chartered Institute of Management Accountants
(CIMA) examination in the year of 2009 and was
inducted as a certified member of the Chartered
Institute of Management Accountants (ACMA) in the
year of 2013.

Aishath Rayaheen Shareef

Aishath Rayaheen Shareef was appointed as an
Independent, Non-Executive Director by the majority
shareholder (Government), on 28th March 2016.
Rayaheen has experience and knowledge in
the fields such as commercial banking, accounting,
economic, research and analysis and anti-money
laundering from her 14 years of service in the financial
sector. In the past she has worked at Maldives
Monetary Authority and Hong Kong and Shanghai
Banking Corporation Limited (HSBC Maldives).
Currently she serves at the Maldives Finance
Leasing Company Pvt Ltd as the Assistant Manager —
Consumer Finance where she is presently involved in
developing and expanding consumer finance unit.
Rayaheen holds a Bachelors in Business
Administration (Honors) from the Open University
of Malaysia and has studied Advanced Diploma in
Applied Statistics, from Maldives College of Higher
Education.
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Ahmed Shaheer
(Managing Director)

(See page 61 for a detailed profile)

Mohamed Mihad

(Executive Director / Chief
Financial Officer)

(See page 62 for a detailed profile)

Ibrahim Ziyath
(See page 61 for a detailed profile)

Dr. Ibrahim Mahfooz

(Chief Internal Auditor)

Dr. Ibrahim Mahfooz joined STO
in 1996 and worked in Accounting
and Finance until 1999. From
then, he moved to Internal Audit
and has been the Chief Internal
Auditor of the company since July
2010. Dr. Mahfooz is a member of
the Association of Certified Fraud
Examiners (CFE) USA, a fellow

of the Association of Chartered
Certified Accountants (FCCA) UK.
From mid-2003 to mid-2004, he
worked at Ernst and Young where
he worked at various assignments
at different companies in the
Maldives and in Sri Lanka. Dr.
Mahfooz obtained his Doctorate in
Business Administration from the
University of Newcastle, Australia,
Master of Business Administration
from the Charles Stuart University,
Australia and Bachelor of Arts
with Honors in Accounting and
Finance from the Oxford Brookes
University, UK.

Fathimath Ashan

(Senior General Manager —
Regional Sales, Food and
Beverages)

Fathimath Ashan joined STO in the
year 1994 and has since served
in many key positions of the
Company during her 20 years of
service. Ashan is now designated
as the Head of Department

for Regional Sales, Food and
Beverages. She had previously
served in many key positions

of the Company such as the
Head of Department for Human
Resources and Administration
and as the Company Secretary.
She is currently a Board Director

of Allied Insurance Company of
the Maldives Pvt. Ltd and the
Managing Director of STO Hotels
and Resorts Pvt. Ltd. Ashan is
also the Chairman of Lafarge
Maldives Cement Pvt. Ltd. Ashan
holds a Master’s in Business
Administration from University of
Lincoln and a Bachelor of Arts with
Honors (First Class) in Business
and Information Technology from
University of Coventry.

Ahmed Shifan

(Senior General Manager —
Administration and Human
Resource)

Ahmed Shifan joined STO in the
year of 2003 and is currently

the Head of Administration and
Human Resource Department.
Prior to this he has served

in many key positions of the
Company such as the Head of
Department for Regional Sales,
Home Improvement, Store
Operations and ICT. He was also
involved in the key role of the
SAP HCM implementation project
of the Company, as the Project
Manager. He currently serves as
the Chairman of Maldive Gas Pvt.
Ltd. and is Board of Advisor for the
SAP Asia Pacific Japan Regional
Services Board, since January
2013. He is also the Chairman of
the STO Recreation Club (STORC)
since 2014. Shifan holds a Master
of Business Administration with
Honors from Auckland University
of Technology, New Zealand and
a Bachelor of Science with Joint
Honors (First Class) in Business
Information Systems and Business
Studies from Middlesex University,
UK.

Aishath Shaffana Rasheed
(General Manager — Company
Secretariat)

Aishath Shaffana Rasheed joined
STO in the year of 2004. She
serves as the Company Secretary,
since 2007. Shaffana is also the
Head of Department of Company
Secretariat. Shaffana holds a
Masters in Business from the
Cardiff Metropolitan University,

UK and a Bachelor of Business
(Marketing and Management) from
Edith Cowan University, Australia.

Musthafa Azmy

(Chief Information Officer —
Information & Communications
Technology)

Musthafa Azmy joined STO in

the year of 1994 and is currently
the Chief Information Officer

and the Head of Department for
Information & Communications
and Technology. He played a key
role in the successful migration
from the legacy systems to SAP
ERP. He also designed and
developed a new system to
integrate the pharmacy project
with Aasanda recently. Azmy

also played a key role in the SAP
role out deployment project in
Fuel Supplies Maldives Pvt. Ltd
during the year. Azmy served in
the Board of Directors of Allied
Insurance Company Pvt. Ltd and is
currently the Chairman of Maldives
Structural Products Pvt. Ltd. Azmy
holds a Bachelor of Science
(Hons) of Computer Science (First
Class) from London Metropolitan
University and is also a certified
SAP ABAP and HCM Associate
Consultant.

Mariyam Nuzla

(General Manager — Corporate &
Legal Affairs)

Mariyam Nuzla joined STO in the
year of 1999 and has since served
the Company in various positions
including the role of a Personal
Assistant to the Managing
Director from 2008 to 2013. She is
currently the Head of Department
for Corporate& Legal Affairs and

is also as a Board Director for
Maldive Gas Pvt. Ltd. Nuzla holds
a Masters in Business from the
Cardiff Metropolitan University,
UK and a Bachelor of Business
(Marketing and Management) from
Edith Cowan University, Australia.



Mohamed Murad

(General Manager — Medical
Services - Regional)

Mohamed Murad joined STO in
the year of 1999 and has hence
acquired substantial knowledge
and experience in strategic
leadership and operational
knowledge with over 15 years

of experience in the Company.
He currently serves as the Head
of Department for Medical
Services - Regional. Murad also
serves as a Board Director for the
Allied Insurance Company of the
Maldives Pvt. Ltd. Murad holds a
BTEC Higher National Diploma in
Spatial Design from the Academy
of Design, Northumbria University,
UK.

Hussain Sobah

(General Manager — Medical
Services - Male’)

Hussain Sobah joined STO

in the year of 2003 and has
since excelled in many of the
Company’s projects involving
the pharmaceutical field such
as the takeover of IGMH stock
in the year of 2010 and the All
Island Pharmacy Project in 2014.
Sobah currently serves as the
Head of Department for Medical
Services. Sobah is also a Board
Director representing STO at
Lafarge Maldives Cement Pvt.
Ltd. Sobah holds a Bachelor’s
Degree in Business (Marketing
and Management) from the Edith
Cowan University, Australia.

Ramzee Aboobakuru
(General Manager — Energy and
Construction Materials)

Ramzee Aboobakuru joined
STO in the year 2007 and is
currently serving as the Head

of Department for Energy and
Construction Materials. He
previously served as a Manager
in Medical and Marketing & Sales
Department. Ramzee is also a
Board Director of Fuel Supplies
Maldives Pvt. Ltd. Ramzee holds
a Bachelor of Arts (Hons) in
Marketing from the University of
Hertfordshire, UK.

Abdul Wahid Moosa

(General Manager — Transport)
Abdul Wahid Moosa joined the
Company in the year of 2009.He
has a vast array of knowledge and
experience in the field of maritime
studies, chartering and shipping
management. Wahid is the current
Head of Department for Transport.
He also serves as a Board Director
for Fuel Supplies Maldives Pvt.
Ltd. Wahid holds a Bachelor’s
Degree of Business (Management
and Marketing) from the Edith
Cowan University, Australia.

He has also completed various
maritime related courses such

as the Certificate to conduct ISO
9001:2008 Quality Management
System Audit from the Bureau
VERITAS, French Classification
Society in Singapore.

Muslih Maseeh

(General Manager / Media
Coordinator — Business
Development & Public Relations)
Muslih Maseeh joined the
Company in the year 2008 and is
the current Head of Department
for Business Development

and Public Relations. He had
previously served in the Ministry
of Planning and National
Development, Faunu Travels Pvt
Ltd and Stern’ Textiles Australia,
gaining experience in the

public sector, tourism industry
and operations management.
He is also the current Media
Coordinator of STO and a Board
Director of Maldives National Oil
Company Ltd. and STO Maldives

(Singapore) Pte. Ltd. Muslih holds a

Master of Business Administration
from University of Nottingham, UK
and a Bachelor’s Degree (Hons)
in International Business (First
Class) from the University of East
London, UK.

Ahmed Kurik Riza

(General Manager — Procurement
(General Goods))

Ahmed Kurik Riza joined the
Company in the year of 2003and
is the current Head of Department
for Procurement General Goods.
He had previously served in
various different positions in the
Company, including as a Senior
Manager in Business Development
and in Regional Sales Department.
Kurik is currently a Board Director
of Allied Insurance Company of
the Maldives Pvt. Ltd. and STO
Hotel & Resorts Pvt. Ltd. Kurik has
a BTEC Higher National Diploma
in Computer Studies from Edexcel,
UK.

Mohamed Shujau

(Assistant General Manager —
Procurement (Essentials))
Mohamed Shujau joined the
Company in the year of 1998 and
is the current Head of Department
for Procurement Essentials. He
had previously served in the
Information & Communications
Technology Department for

18 years. Shujau is currently a
Board Director of Maldive Gas
Pvt. Ltd. and a member of the
British Computer Society (MBCS)
since 2005. He also played a key
role in the successful migration
from the legacy systems to SAP
ERP. Shujau holds a Master of
Technology Management from
Staffordshire University, UK and
a Bachelor of Science (Hons)
Computer Systems Engineering
(Networking) from Nottingham
Trent University, UK.
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Name of the Company

State Trading Organization Plc.

Company Registration
Number

C186/2001

Legal Form

A Public Listed Company with
limited liability. Incorporated

as a Government Company,
Athirimaafannu Trading Account
(ATA), on 20 December 1964 and
was renamed as State Trading
Organization on 09 June 1979.

On 14 August 2001, State Trading
Organization PLC became a public
limited company.

Stock Exchange Listing

Ordinary shares of the Company
are listed in the Maldives Stock
Exchange.

Board of Directors

Ahmed Niyaz, Chairman
Ahmed Shaheer, MD
Mohamed Mihad

Amir Mansoor

Aishath Rafiyya

Aishath Rayaheen Shareef
Mohamed Farshath

Audit Committee

Amir Mansoor (Chairman)
Mohamed Farshath
Aishath Rayaheen Shareef

evolving with you

Risk Committee

Amir Mansoor (Chairman)
Mohamed Farshath
Aishath Rafiyya

Corporate Governance
and Compliance
Committee

Aishath Rayaheen Shareef
(Chairperson)

Mohamed Farshath
Aishath Rafiyya

Nomination and
Remuneration
Committee

Aishath Rafiyya (Chairperson)
Aishath Rayaheen Shareef
Amir Mansoor

Auditors

KPMG,

Mialani, 2nd Floor, Henveiru
Sosun Magu

Male’

Republic of Maldives

Bankers

Bank of Ceylon, Male’

Bank of Maldives Plc.. Male’
BNP Paribas, Singapore
Habib Bank Limited, Male’
HSBC, Male’

HSBC, Hong Kong

Maldives Islamic Bank, Male’
Nations Trust Bank, Colombo
Seylan Bank, Colombo
Société General Bank, Singapore
State Bank of India, Male’

Registered Address

State Trading Organization Plc.
Boduthakurufaanu Magu,
Maafannu,

Male’ 20345

Republic of Maldives

Contact Details

Call Centre: +960 334 4333

F: +960 334 451
info@stomaldives.net
www.sto.mv

No. of
Share details Shares @MVR. 50/- %
Government 919,869 45,993,450 81.63
Public 207,041 10,352,050 18.37
Total 1126,910 56,345,500 100
Unauthorized Capital 100,000,000
Paid-up Capital 56,345,500
Premium 27,814,500




1984

1ST NOVEMBER

1997

30TH NOVEMBER

1999

3RD OCTOBER

2000

23RD OCTOBER

ALLIED
MALDIVES
INSURANCE STO MALDIVES MALDIVE GAS STUCTURAL
THE MALDIVES PTE. LTD. ) ) LTD.* )

PVT. LTD. )

Insurance Trading Gas Roofing Sheet

Company Company Distributor Manufacturer
Incorporated Incorporated Incorporated Incorporated
& operated in & operated in & operated in & operated in

Maldives Singapore Maldives Maldives

Share % as at 31/dec/2015

® STO 99.9%
MGPL 0.01 %

Share % as at 31/dec/2015

® STO 100%

Share % as at 31/dec/2015

® STO 90%
Champa Oil & Gas 10 %

Share % as at 31/dec/2015

® STO 50%

Rainbow Investment 50 %



2000

18TH DECEMBER

2002

7TH JANUARY

2003

6TH OCTOBER

2012

7TH FEBRUARY

LAFARGE

FUEL SUPPLIES MALDIVES MALDIVE STO HOTELS &
MALDIVES PVT. CEMENT PVT NATIONAL OIL RESORTS PVT.
LTD. ) COMPANY LTD. LTD.

LTD.**
Fuel Cement Fuel Tourism
Distributor Distributor Trader Sector
Incorporated Incorporated .Incorpo.rated Incorporated
) ) in Maldives & ;
& operated in & operated in operated in & operated in
Maldives Maldives p Maldives
Singapore

Share % as at 31/dec/2015

® STO 99.9%
MNOC 0.01 %

Share % as at 31/dec/2015

'q

® STO 25%
Lafarge (Zurich) 75 %

Associate Company ** Joint Venture *

Share % as at 31/dec/2015

® STO 99.9%
Allied 0.01 %

Share % as at 31/dec/2015

® STO 99.9%
FSM 0.01 %
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Regional Sales

Ha. Hoarafushi Store

Medical Service - Male’

Medical Store

Sh.Maaungoodhoo Pharmacy

Hdh. Kulhudhuhfushi Store

Medical Warehouse

Sh.Komandoo Pharmacy

B. Eydhafushi Store

STO IGMH Pharmacy

Sh.Lhaimagu Pharmacy

K. Hulhumale’ Store

STO IGMH - Warehouse

Sh.Maroshi Pharmacy

K. Villimale’ Store

L. Fonadhoo Store

Ga. Villingili Store

Gdh. Thinadhoo Store

Medical Services -
Regional

Ha.Thuraakunu Pharmacy

Sh.Narudhoo Pharmacy

Sh.Foakaidhoo Pharmacy

Sh.Bileffahi Pharmacy

S. Hithadhoo Store

Ha.Uligamu Pharmacy

Sh.Feevah Pharmacy

S. Feydhoo Store

Ha.Molhadhoo Pharmacy

Sh.Feydhoo Pharmacy

S. Maradhoo Feydhoo Store

Ha.Hoarafushi Pharmacy

Sh.Goidhoo Pharmacy

S. Hulhumeedhoo Store

Ha.lhavandhoo Pharmacy

Sh.Noomaraa Pharmacy

Food and Beverages

STO Supermart

Ha.Kelaa Pharmacy

Sh.Kanditheemu Pharmacy

Ha.Vashafaru Pharmacy

N.Velidhoo Pharmacy

Ha.Dhihdhoo Pharmacy

N.Foddhoo Pharmacy

STO Supermart Warehouse

Ha.Filladhoo Pharmacy

N.Holhudhoo Pharmacy

STO Staples

Ha.Maarandhoo Pharmacy

N.Manadhoo Pharmacy

Internal Audit
Information
Communication
Technology

Company Secretariat

Administration and
Human Resources

Energy and Construction

Materials

Construction Materials Office

Ha.Thakandhoo Pharmacy

N.Magoodhoo Pharmacy

Ha.Muraidhoo Pharmacy

N.Miladhoo Pharmacy

Ha.Utheemu Pharmacy

N.Lhohi Pharmacy

Ha.Baarah Pharmacy

N.Maafaru Pharmacy

Hdh.Makunudhoo Pharmacy

N.Landhoo Pharmacy

Hdh.Vaikaradhoo Pharmacy

N.Kudafaree Pharmacy

Hdh.Neykurendhoo Pharmacy

N.Maalhendhoo Pharmacy

Hdh.Kumundhoo Pharmacy

N.Kendhikolhudhoo Pharmacy

Hdh.Kulhudhufushi Pharmacy

N.Henbandhoo Pharmacy

Fuel & Lubricants

Hdh.Kurinbi Pharmacy

R.Dhuvaafaru Pharmacy

STO Construction Materials, K.

Thilafushi Warehouse

Hdh.Nolhivaram Pharmacy

R.Hulhudhuffaaru Pharmacy

Hdh.Nellaidhoo Pharmacy

R.Kinolhas Pharmacy

Construction Materials 158

Hdh.Nolhivaranfaru Pharmacy

R.Meedhoo Pharmacy

STO Construction Materials
Warehouse

Hdh.Hirimaradhoo Pharmacy

R.Fainu Pharmacy

Hdh.Naivaadhoo Pharmacy

R.Inguraidhoo Pharmacy

Hdh.Finey Pharmacy

R.Maduvvaree Pharmacy

Hdh.Hanimaadhoo Pharmacy

R.Innamaadhoo Pharmacy

Sh.Milandhoo Pharmacy

R.Rasmaadhoo Pharmacy

Sh.Funadhoo Pharmacy

R.Maakurathu Pharmacy

R.Ungoofaaru Pharmacy




R.Angolhitheemu Pharmacy

Aa.Bodufulhadhoo Pharmacy

Dh.Hulhudheli Pharmacy

R.Rasgetheemu Pharmacy

Aa.Mathiveri Pharmacy

Dh.Rinbudhoo Pharmacy

R\Vaadhoo Pharmacy

Aa.Ukulhas Pharmacy

Dh.Bandidhoo Pharmacy

R.Alifushi Pharmacy

Aa.Rasdhoo Pharmacy

Dh.Meedhoo Pharmacy

B.Goidhoo Pharmacy

Aa.Thoddoo Pharmacy

Th.Omadhoo Pharmacy

B.Fehendhoo Pharmacy

Adh.Maamingili Pharmacy

Th.Kinbidhoo Pharmacy

B.Fulhadhoo Pharmacy

Adh.Dhiddhoo Pharmacy

ThVeymandoo Pharmacy

B.Hithaadhoo Pharmacy

Adh.Fenfushi Pharmacy

Th.Thimarafushi Pharmacy

B.Thulhaadhoo Pharmacy

Adh.Dhigurah Pharmacy

Th.Gaadhiffushi Pharmacy

B.Eydhafushi Pharmacy

Adh.Dhangethi Pharmacy

Th.Hirilandhoo Pharmacy

B.Maalhos Pharmacy

Adh.Mandhoo Pharmacy

Th.Vandhoo Pharmacy

B.Dharavandhoo Pharmacy

Adh.Mahibadhoo Pharmacy

Th.Kandoodhoo Pharmacy

B.Dhonfanu Pharmacy

Adh.Kunburudhoo Pharmacy

Th.Guraidhoo Pharmacy

B.Kihaadhoo Pharmacy

Adh.Omadhoo Pharmacy

Th.Dhiyamingili Pharmacy

B.Kendhoo Pharmacy

B.Kamadhoo Pharmacy

Adh.Haggnaameedhoo
Pharmacy

Th.Madifushi Pharmacy

B.Kudarikilu Pharmacy

V.Rakeedhoo Pharmacy

Th.Vilufushi Pharmacy

Lh.Olhuvelifushi Pharmacy

V.Keyodhoo Pharmacy

Th.Burunee Pharmacy

Lh.Kurendhoo Pharmacy

V.Felidhoo Pharmacy

L.Kunahandhoo Pharmacy

Lh.Naifaru Pharmacy

V.Thinadhoo Pharmacy

L.Hithadhoo Pharmacy

Lh.Hinnavaru Pharmacy

V.Fulidhoo Pharmacy

L.Maamendhoo Pharmacy

K.Guraidhoo Pharmacy

M.Maduvvaree Pharmacy

L.Gaadhoo Pharmacy

K.Maafushi Pharmacy

M.Dhiggaru Pharmacy

L.Fonadhoo Pharmacy

K.Gulhi Pharmacy

M.Kolhufushi Pharmacy

L.Maavah Pharmacy

K.Himmafushi Pharmacy

M.Naalaafushi Pharmacy

L.Gan Pharmacy

K.Huraa Pharmacy

M.Muli Pharmacy

L.Mundoo Pharmacy

K.Thulusdhoo Pharmacy

M.Mulah Pharmacy

L.Maabaidhoo Pharmacy

K.Dhiffushi Pharmacy

MVeyvah Pharmacy

L.Dhanbidhoo Pharmacy

K.Gaafaru Pharmacy

M.Raimmandhoo Pharmacy

L.Isdhoo Pharmacy

K.Kaashidhoo Pharmacy

F.Nilandhoo Pharmacy

Ga.Kanduhulhudhoo Pharmacy

K.Vilimale Pharmacy

F.Dharanboodhoo Pharmacy

Ga.Gemanafushi Pharmacy

K.Hulhumale’ Pharmacy

F.Magoodhoo Pharmacy

Ga.Kondey Pharmacy

Aa.Himandhoo Pharmacy

F.Bileddhoo Pharmacy

Ga.Dhevvadhoo Pharmacy

Aa.Maalhos Pharmacy

F.Feeali Pharmacy

Ga.Dhaandhoo Pharmacy

Aa.Feridhoo Pharmacy

Dh.Kudahuvadhoo Pharmacy

Ga.Nilandhoo Pharmacy

Dh.Maaenboodhoo Pharmacy

Ga.Maamendhoo Pharmacy




Ga.Viillingili Pharmacy

Ga.Kolamaafushi Pharmacy

Gdh.Thinadhoo Pharmacy

Gdh.FaresMaathodaa Pharmacy

Gdh.Fiyoaree Pharmacy

GdhVaadhoo Pharmacy

Gdh.Gaddhoo Pharmacy

Gdh.Rathafandhoo Pharmacy

Group Companies

Allied Insurance Company of
the Maldives Pvt. Ltd.

Fen Building, 2nd Floor,
Ameenee Magu, Male’, 20375,
Maldives

T: +960 330 0033

F:+960 332 5035

E: info@alliedmaldives.net
Website: www.allied.mv

Maldives National Oil Company
Ltd

Boduthakurufaanu Magu,
Maafannu, Male’ 20345,
Maldives

T: +960 3325635

F: +960 3344533

E: info@mnoc.com.sg
Website: www.mnoc.com.mv

Gdh.Nadella Pharmacy

Gdh.Hoandeddhoo Pharmacy

Gdh.Madaveli Pharmacy

Gn.Fuvahmulah Pharmacy

S.Feydhoo Pharmacy

S.Maradhoo Pharmacy

S.Hulhumeedhoo Pharmacy

Fuel Supplies Maldives Pvt Ltd,
Block A, 4th Floor, STO Aifaanu
Building, Boduthakurufaanu
Magu, Male’ 20-05, Maldives
T. +960 3336655

F: +960 3313881

E: info@fuelmaldives.com,
Website: www.fuelmaldives.com

Maldives Structural Products
Pvt Ltd

G.Marline Spike Building, 2/10
Alikilegefaanu Magu

T: +960 3337720

F: +960 3337721

E: msroof@dhivehinet.net.mv

S.Hithadhoo Pharmacy

Home Improvement and
Service Centre

Transport

Corporate and Legal
Affairs

Finance

Procurement — Essential
Goods

Procurement — General
Goods

Business Development
and Public Relations

Lafarge Maldives Cement Pvt Ltd,
01-01 STO Trade Centre,
Orchid Magu

T: +960 3315313

F: +960 3315316

E: mimcgm@dhivehinet.net.mv

STO Hotels and Resorts Pvt Ltd
STO Building, 6th Floor,
Boduthakurufaanu Magu,
Maafannu

T: +960 3344388 +960 3344374
F: +960 3344599

E: hotels@stomaldives.net

Maldive Gas Pvt Ltd, 2nd Floor,
STO Trade Centre, Orchid
Magu, T: +960 333 5614

F: +960 3335615

E: info@maldivegas.com
Website: www.maldivegas.com

STO Maldives (Singapore) Pte Ltd
10, Anson Road,, #39-10
International Plaza,, Singapore
079903,

T: (65) 6324 4668

E: stosing@stomaldives.com.sg
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Independent Auditors' Beport
To the Shareholders of
State Trading Organzation PLL

We have audited the sccompusyirg consolitisted fnancinl statements of Siate Trading Owganimnon =

FLC (the “Company™) and itn subsidianies {ngether with the “Uroup™), whinh congrve G
copsolidayad statement of finanial position as ak 31° December 201, and the ooetsalidated statements
of peofet o joss mnd other comgerelvaviive lnoome, ciengss [ sgulty aod cash flows for the year then
ended and notes, comprising 3 sumentry of sapnelicant sccouting polices snd ot explotocy
information set oist in page 1 % 54

‘Wo have audited the sccompuenying separsin fisanciol statements of Stae Truding Ougwniratsom FLC
(the “Company™), which comprise the separate siatement of financial positnes a9 22 11% December
2015, and the seperate statemeets of profit or loss and other cospeshensive coter, changes iy enusy
and cual: flows for the year then ended and notes, caopeing a8 senmary of sgnificant socouing
policies and other explanstory informmtion set out in page 3 1o %4

Mimmsgenont's Responsibility for the consolidated snd separate Finmanoisl Statements

Managenent is respensivle for the preparution and fair presepeafion of these consolidaied xnd sepaste
fnsncial statements o accordence Wity Internations] Fizancial Reporong Sendeds and for such
intemal contiol &8 mansgement determnings is necessary (o entiile the preparntoe of consolidrlad axd
sepantte fintncial statements thist doe free from malerial misstatemenst. whether Jue to fraud or emor

Audiftors” Respousibilicy

Oue responaibility @8 10 express &n optacs on these consolidated and separaie finunein] staternents
based on our audil. We condhixsed our sudil in scotedance with International Standards on Anditiog
Those standards regickee that we ooeply with relevan ethica! requizesnests gnd plas and pecios, the
it o obtain ressonable tssursnce Ebaut whether the consolidated and seperate fnancml statements
are firse from matersl missatenent.

Ar awdit involves perforning procedures o obtain madit evidence ahout the amounty and disclosues
in the consolidaind and sepuyir financinl stetmments. The procadizes seiected deperdl on' our
judgment, ncludmg e sssessment of Bie rides of matensl misssement of te consolidswed wnd
separats financlal statements, whether due 80 fraud or emor, In meking those sisk assessnes, we

coessider irternal control relevant {0 the Gring’s preparetion and falr presertation of the consolidated

and separale fnancial statements in onles %0 design audit procediuess Tt am ponle 5 the
chreammtances, but not for the purpose of sxpressing &n opion on the sffectiveness of e Group's
imternal confrol An eudin aise elodes evalating the spproprisieness af accounting policies used and
the reasouableness of socounting estinades made by minugeomest, &5 well a8 svaluning the ovendl
peesentstion of the consolideind and separate finannisl shslemesity.

We bellove ! the msdit nvitdenice ‘we have shdamed is suSicien: and = i5 provide 8 basis
fioee our meadit of el

Opinlon - Group

In our upiian, the consolideied financinl ststements give & bue and file view of the ronsolidated
financial pogition of the Cvougp ae at 31% December 2015, and of i conwdlidied fmamcial
performence and It consaliduted cash flows fior the year then ended 21 scoordmnce with Infrnuational
Finsneial Reporting Standardg,
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(TRCOMPOUATRD (N TIER REPUBHLIC-OF MALBIVILS)

CONSOLIMATED ANTI SEFARATE FLAMEMIENT OF CASH FLOWS
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STATE TRADING ORGANIZATION PLC
(INCORPORATED ¥ THE REPUBLIC OF MALDIVES)
NOTEE TD THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMIENTS

2. BASIS OF PREFARATION (CONTINIREIN
1.5 Basis of comsollids tion

i) ihshiness comiinetions

The Croup scoounts for business comibingGon b peepared wing the soxuisiton mefiod when
control i transferved to the Group. The somiderstion tansferved in the acquisition & generally
messured s Fair value, Bs are the identifiabie nat wssets acquimd  Any aninthlmu
tested anemaally for iropaimment Asy prin on 8 Darpais purchass is recognized iy profit of
Imamasllately, Transastion costs are sxpersad as mousred, excepd ifmhhdwﬂ:oiuue'ofddxu
HILY SACUTTGMES.

The considarmtion transferred does oot Indliete dmdunts reiated © B settloment of poe — exlsting
relnticnship. Such amourits are genertlly recognized tn profit or lose

Any contingest! consideration payuble is mesgured &t fuir value a2 the aoyulsition date. If the
contingent cansideration is ciassified 8y gy, thew it 15 vt semessared wnd setfement is
soconnted for within equity, Otherwise, subasgaent changes in the fair value of the cantingers
congidergtion are rcognized in profls or e

(i) Subsidiaries

Subsidinies ere entities controlied by fhe Group Control exists when the Croup has the pawer,
direcily or indirecsty, to govemn the financial and operating policikes of an snfity o a3 & obusin
benefita from s wctivities, The financizl statements of subsidiuries are included i e
consolidated snd separate fpancial siatemenss fom the dete that conbrol comumences until the date
thae control ceases,

(it} imterests in equity aceounted lnvestees

The Growp's Sterest in equily accounted vesires comprise interess in wsocizies and join
ventize.

Associstes are those estities in which e Croup has signifosst Suence, Tt not control or joi
contrel, over the fnmncial and opersting paliciss. A ‘oot venture is an smsngenent in which the
Group bas Jaim: control, wheseby the Group has Sghts to the net easets of the armengement, mither
thur rigiats b6 its nssats and obligations for its tabiities,

Tntavet i the pssciabes and the jnind ventore are accounted for weing the equity method. It
recognized imitinlky gt cost, which inolade tranesction costs Sudsequently o inftial moogmitios,
the consolidated fnancial stutement nciude the (roup’s shae of te profil or ices and othar
comaprebensive income (OC) of equity sccoumed irvesizes, unti] the diste on which aignufcam
influence or joint venture ceases.

(i) Tramsactions eliminsted on consolidation

Lot gerowps bulances and | sactions, and wy unreaiized moome and expenses soding from s
group Tensactons, are eliminated in prepising the consalidaed finsncinl satemnonis, Unrealized
pains erising fom mansactions with equity ssoounied invesioes are aliminaved sguint the

mvesTnen ko the exiant of the Crow’s interest in the myetes, Unrealized losses are sliminated in
the same way 2s unseslized gaing, bul poly to the exfent thiat there is no evidence of umpairment



STATE TRADING ORGANIZATION FLC
(INCORPORATED IN THE REPUBLIC OF
NOTES TO THE CONSOLIDATED ANI SEPARA'I'B FINANCIAL STATEMENTS

1 BASIS OF PREPARATION (CONTINUELD)
2.5 Basis of cousolidation (continurd)
{v) Now-controiling interest

Nm-cmwu_uamtnmwdu;mmu‘mﬁiu wrss and net pssety ot held by the
mmmmw{mmwmﬁmmmm@mm&
oonsolidated statement of Gnancial position, separatoly from parent sharehalders' squity.

Chenges tn the Groip's Bevest n a sube ciazy e do nox result in 8 loss of contol gre scooesied
for a8 ecpumly wansadtion

(¥} Commion comira] trumssctions

A business combiration nveiving sesitiey of business under Commen Control 8 s businesy
combinaton in which sll the opmbinmg entities or businesyes ultimasely are cooteilsd by e
same party or parties Berti Defore snd after the combination nd comimd v Not Tansitonsy.
Acqnisitions under common control transactions i the Group are acoounted tpplving book value
scconning on the basis thet the investment simply hes been moved from one party of the Group
1o anothes,

(vil) Loas of control

When he Growp foases pone over 3 sebald ary, 1 devecognizes the asoets and Tubilltles of the
subaidisey, s iy related socsonmoiling irtesent (NOT) and other components of sguity, Aoy
rescltieg galn or jass s moogslzed In grof! or lost. Any imderest reteined in the former satmidiary
s measured at figds vitltie whien corrrol i kst

3. BIGNIFICANT ACCOUNTING POLICIES

The acooesting policies set out helow have been spplied oansbitently 10 all pericds presented in these

cansolidated and separute financial statements, and have heett gppliad consitendly by the Group  the

A1 Forelgy curreney

(1) Tremsactious iz forelgs currenties

Transections in foreign currencies ars transiated %0 Maldivian Fufflyas ol fe exchasgs maie rulny
ot the date of emsaction. Monetary assets and flubiites dincorinaisd in fomsipn cwsrencles are
tansinted 10 Makdivisn Rcfivan ot the exchangs mte nlling 8t the reporting dete. Foreign
exchange differemces arising on tramsiation ere recognined in the prafit or loss

Nioo-mnosstury ssses and [labilities, which are messursd ot Eistorical cost, tenoerdasied in foreign
prencies are trensisted to Maldivian Fuftyss st the excharge mites ruling & te dates of
wunsactiors, Noe moogtacy assets and linbifitize, which ere stated at fair valoe, denaminated in
foreign curvencies are transiated w Makiivien 5oy st the ex’ mies ruling at the e
velums wese derrrined

However, foreipn cumency dlifecences asising from e mansiwion of the following ims are.
moogned on cther ompwehentlve tscotne (O]

2



STATE TRADING ORGANIZATION PLC
(INCORPORATED IN THE REPUBLIC OF MALDIVES)
Nmsmmcommmmmmmmmumm

3 SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

ER| Ww{mﬂnuﬂ)
(1) Trsnsastions in foreige currenties (contineed)

Availebie-for-saie sguity imvesments (weepl On impairment, in wiloh case forvign cumescy
dﬁumthﬂhawheuw;nmdmnﬁummupﬂmwumm]mmﬁdm
profit or joss)

(i} Forsign opersibons

The usoets and labilities of forelgn oparedions, lluding goodwill and fxir value adjustrosety
prising on scquisition, ane translated wio Maldivien Hufiyss ot the exchange rame yuling b the
mporting date. The income and enpenses of foreip operstons are translatsd inic Maldivian
Bufiyes at the sverage «xcienpe rate.

Forelipn  cusrency differences gre jecopised in other comgredensive tacome (OC]) and
mmhmdhﬂfnmhﬁmmmnmmmmmﬁmﬁﬂhmh
ellocatad o mon-controliing income (NCT)

When & foeeign opecttion. ls dispoded of in 1t's enteely o prrtially sucs that comtol, sipaficast
infhsence or joint control is lodt, the cumulniive amount in the transistion reserve related o that
fioreign operstion i meclessified to profl or loss &s pat af the gain o iess on disposal If the
Group /| Company disposes of purt of lis Isterest 9 o subsicary bul tetain coneol, Gen the
relevas proportion of the cumulstive amount Iy restributed 1o NCI. When the Group - Company
disposes of nly pert of an wssocte or ot veniuss while retsining significant influence or lolit
pantrol, die selevast propartion of the cuslasive amount & reclassified to profit or bss

If ithe settierneit of & monetiry e recevible from or payahie to & fetign openesion unmm
planned not lileely to ooour in the foreseeshin futire, then foreige curency differances

Trom such lem from pert of the net investmeny! 1 the foesign opensficr. Acoondingly, such
differences are recognised in DC] asd accumalnted i the tanslaon reserve,

3.2 Financial lnstraments
() Financial assets (som diorivative)

The Group and she Coospany [nitledly recopnives ade and pthesr receivables and depesin on e
dste St they ars origiustod. All osher Snuncisl assets are recognized indiially on the rsde dabs &t
which the Crovp ad the Company becomies & nerty 10 e costoacnual provinons of e
-

The Cirovp and Company derecognizes 8 finencial asset wien the contractue) fights o the cuslh
Tows Fom the assal expire, o Il mensfers the nghto w receive the cootractual cash flows on the
Sinancis] asses i 2 transaction in which substanially all Bz raks and rewards of ownershun of tse
Saancial esset twe bamsfeered. Any [mtepest in tansferred (inancisl sssets that b crensad or
retabhed by the Croun sivd Comperty i recoix e 55 8 sepamts assat or Habdlity,

Financin) sssets and fisbilfties ere offsst ant He net amount peesenind in the statement of
Sfinapcial positior whez, &nd only wheo, te Group end Com v has a1 mght o offnet
the gmounts and intenuls «ither o setiie on & oet besls or to reaile the aver wd settle
the Lability almutimneousty,



STATE TRADING ORGANIZATION FLC
(RCORPORATED IN THE REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS

I, SIGNIFICANT ACCOUNTING POLICIES (CONTINUEZD)

3.2 Finamein] instrumests (continned)

) Pinamcial ssseds (pon-derivative) (contimaed)
The Gooup sad Company has the following Casncial assess (noc-desivmive
W Avnifable for e fnmnciil asset
®  Lowns wnd receivebics

o Cmaly and cash eguevaiesils
w pleld - - mwuﬂnmﬁm

Avallabie for sabe Mnuncisl sssety

The Crpup's investment in aguily secuzilies are clessifisd »s svailshis for zale finzncisl assms
Sebsecuent W ipitel recopniion, Sy are measured 3t oSl less impaiooent lony since G fitle
value cannet be ascartained using the sprropiute valiation techiniques

Lomma sand rectiy s liles

Lomeis andd recervaliles are finncial asses with fixed or detereiinahie payments that are ot quotsd
inan sctive merkat, Such assets sre roogniead Mitully at feie valus plis any dbectty sttritntsdles
tr=rsaction o, “mwmmmrw recziveliies are messomd of amartized cost
using the effective Interest mathod, less amy frrpaiomen jorsses

Receivabls comprise trade and pther recasyebies, re-insurance contracs and amounts dus from
relatad partles

Trade ind other receivablbs, re-fnsuntsco comtracty wid' smiounts dus Som reiated parties s
Indrinify recognized & the fuir vahse of the considerstion saonived of mczivable Subssquent
initiad secogmition, ey are measured af wnartized cost, using the affestive ineres pte mefod.

Cash sod caal squivalonts

Cash snd cas squivalemes comprise cesh ot hanks and cash & hasd, For 5o purpose of cash
{lown, the cash ot cnxh aquivithent i sherdn tet of bank overdradt,

Held -t — mwtgrity Muwacial assets

Thess s4sets are witidlly recopmised ot falr walue plu sy Sirectly sitribunalle transsction oGsts
aumswsmwsm.wmmammw;mmwm

() Fimancis Gabilites (nondertvutive)

The Croup and the Company nttially rocogeizes debt securities issied and subordinased labilitley
on the date that they are originaisd Al other Eancial llabilities are recognbind mttally on the
tude date 8t which Gio Group - Tompeeny beccrmes o party 1 the coptweint] Evrvisiess of the
intrumemt. The Grotrp ¢ Cosnpanty derecognizes & financizl ISty when it comtmeetonl
ahligations are discharged or cancelied or sxpired.



STATE TRADING ORGANIZATION FLC
(INCORPORATED IN THE REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS

3.2 Fimancis] ustruments (cowtivued)
(1) Fimsmetu) liabilithes (som-desivative) (contimuad)
Financial assets wnd Habllities are offset and e o6t kmount preseniied In the matement of
financial position when, and only when, the Grogp  Company has s legal right W offset
the amounts and imends sither o semio on & e busis or o realive the swet and seitlo
ﬁ!muhﬂiiymﬂmly

Tiabllities are messursd at smortized cost wsing B eTective interest methed
Ordingry shares

Orditssry shares are claseified as squity, [noremental costs directly smyibutable o the Save of
oriinary shares gre recopnized a8 & dedustion Fom scwity.

34 Property, plant snd equipment
() Becogmition sod messursment
Ttems of property, plast and sqiipenee gre messured Bt Cosl joss asctunulisted deseociation and
asccemmulsted impairnent losses,

Cost includes expenditiure that s direcily atnbutable to he aoquisition of the esset. The cost of
seif-constracted assets includes the nost of materdals and direct labowr, ey other costs dfrectly
aitributaiie 1o tringing the essets o & working canditian for their intended wse, the coss of
dinmuptling snd removing the jns snd restoring the aite on which fhey are located and
cazimlioyd hoerowing cogs. Purchased software that iy integrsl to the fiunclionali=y of the related
equipent is capitalized aspart of DAt aquipsent

When parts of an bem of property, plud snd sgilipment heve: different usefil Lves, they sme
aocounted for 88 sepamte tams (major companants) of proparty, plait and squiipment.

Galns wod losses on diwpoaal of 2n Mam of property, plant and equipment &re detomined by

zomparing the procseds from disposal with the canying amount of property, plam &nd equipment,
:melndmtwhhmwwwmpmf‘am

(M) Subsiquest Cosls

Expenditure incurssd w0 replace & companent of an tiem of property, plant and sguipsnent St is
acopunted for sepurately, including malor apection and overhaul sxpenditure, iy capilaiixed.
Other subsequent expend e i capltaimed anly i Ii's peobable t the futurs econamnic benefits
embodied with l!n":m will flew o S Crow/ um;»muumdun ltem can be
mmm&mhhly Il odner costs ars reoogniaed B Be ndomes flelement 33 an expense as

i



STATE TRADING ORGANIZATION PLC
(INCORPORATED [N THE REPUBLIC OF MALDLVLE)
NOTES TO THE CONSOLIDATED AND SEFARATE FINANCLAL STATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (CONTENUED)

3.4 Property, pimet ad equipment (coniiwued)

(ilf) Deprociatios
Depeeciation 5 calculeind over e depreslidie wmount, which o the oot of an assel oe other
amounit substituied for comt, less s residual yvidue

Dregrreciation is recognised in peofil or losy on 2 svaigeeling beuis over the estimated usefit] fives
of eath part of a0 Pem of property, plaxe and oouiprmens, siwe thiy most closely reflects the
expecdied patsern of consimption of the S economic benelits embodied in the ssset. Lessel
asse gre depreciated aver the shorier of the Jeese term and their usedvil lives urless it is reasormbily

certuin that the Goomp  Compary will oltsin cwnesbip by the eod of the leese =m,
The estimnated useful (ives for the current and comparesive periods are as follows:
Lessehoid bulidings = Over the lesoe period or 20 years, whichever 8 lowe.

All the assets excers leasehold builiegy are dapreciassd gver fie following estmsind mafisl lves

Freehold bulldimgs S-2M Yesrs
Veswels end floet 5.1 Vears
Muotor vehicles 4.5 Years
Pt and mashinesry 3-20 Years
Alr conditioness 1.4 Vesrs
Dffice oguipnecs 1-5 Yeus
Fumitwe and Gxtures 1.5 Years

Deprecintion metbods, wsefil lives snd residoal valoess are roviowed 8! eath finsmcial vesr-ond
and adfusted If spproprisse. The charge for the desrecintion commences from the month in which
the property, plant and aquigment is commizsioned for commential opamtion

(i) Copieal work- ln -progress

Capital work. i progress is smted a8t cost snd inviudes gl Srvelopment expenditure and ather
direct ooss attribatable to sueh peajects inctading borrowing costs caplmilasd. Capive! work m
progress s not degreciated antii its compietion of construction, and the asset (s put mto Use upon
which the cost of completed construotioe; works i Swaferred (0 the appropriate category of
peopesy, pleat and squipesent.

3.2 Tnvastment, propesties

Investmestt propesties wre properties held either % eam rense! inoorme or fir capital sypreciasion o
for bath, A not for sele in the crdiney coumse of Soiiness, Use in the pradiuction or supply of
goods or services or foe admindstrntive purpates. Investiment propertie: khe meatnied &t toft on
imitial recogniton and subsequantly cost less scoumailisted deprecintion. Fowever, if there s an
impairment in vaive, other than of a lemparry camnirs, the carying amount is reduced 1) recognioe
the decline.

Deprecianos on nvestment properties i recopniesd on & $oight LUne basls over the following
estiinated usefl lives,

14



STATE TRADING ORGANIZATION PILC
(mmmumn lﬂ m REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS

335 Tnvestment propesties (coutinsed)

Lessehiold neiidimgs and svctires 20 1o 205 yeers

O the disposal of an invesiment propesty, &wdz&rmbwmuzmdqmlmhmdaw
camyhng smount i charged or cradited 10 the jrofit or foss,

Capital woek- h-mh%ﬁﬂmuﬂﬁhmﬂ!mwmmmmdm
dirsct costs attributable to such projects inclading bamowing costs cagritalized. Capital work in

progress is not depesciamd until ity completion of constuction and the ssset is put inho 13e upon
which e cost of compisied construction works in transforved 1o the appuoprisiz caegoy of

Investmient propertics
3.6 Intsnglble sxseds

i) Wecognition aud measurement

Inmngitic assets that are scqoked by the Gronp Compeny, which have Smite asefd lives, s
messared o cost bess acoumlated amortizetion snd socurmalated impairment losses.

Cowts that are directly associated with the porstase and inapierentation of identifisbic and ungue
software prodicts by the Croup | Compary are recogrizes! gs mungihle assets. Expenditures that
enhance and extend e benefits of comprster soRwe progam beyond their original specifications
and [ves gre recognized a8 @ capital rgrovement aad added tn e original cost of Bie sofiware,

&ulmqumtammhmmentrupmum if costs cam bt meesured relisbly, the product n
techmicslly and cormercaslly feasible fiture sconmmic benefits are probabie and the Groap
Compeery hag sufficlent resoorces o compiste developinent and i use the asset

(i) Amortizution
Amortisgiion is recogrised in profit or loss on & stright-lowe hedis over the extimated wsafil lives
of intaogible awets, ofher than goodwill, Fom e date that hey are syeilable for use, The
estimated weefial fves for the cument and cosgerasve periods zre as fllows:

Comptter softwire SwilVes

(v Cupital work In progress
Capial work- iy progress is siwted at cost and includes all development expendicare and other
ditect costs aribotable o such projecis iemvinding horrowing costs capitalized. Capitel work: in

peogress s not amortized untl] its complation of developmen] snd the asses Is purt o use unon
whikch the cost of complesec construction works ls ramsfermed & imsagibie sssels.

5.3



STATE TRADING ORGANIZATION FLLC
(INCORPORATED IN THE REFUBLIC OF MALDIVES)
NOTES TO THE CONSCLIDATED AND SEPARATE FINANCIAL STATEMENTS

37 Imvenbories
Ireventories are mesued &t the iowes 0f cost and net reslizeivle valoe. The cost of isventoey ltem 4
(based on the weigihted iverege methol sxcept in Makdives Gas Privite Limited, which & ona st
in-fimt-out method. Cost of inventories inchudes expenditon ncurnad in scquiring the invesriodes,
prodipetion of comversion costs end other oosts incurred in fringing them to teir sxisting location.

In the case of manufactured invenfornes and work in peogress, cost inatodes an appropeiste duye of
production overhesds based op nomeal cperuting capacily.

Net realimble veloe |5 the estimated sellz=g price in the cedlosry course of business, less e
estimated costs of completion ang selling sxperses.

38 Rmopebroent
() Fimameinl nssets (inciuding recetvalries)
A financiel asset not carried at falr valus through profit or low, Including sy interest in 20 squity
accomted Lrvesize are ausessed ar each repordng date 1o determine whether thers i objective
wvidencs that i is zupairesd. A financinl nese is impalred if objective svidence indicutes Gud & loss
event has ocoureed after the mitizl reoogrition of the ssmed, and that the foss avent had & negstive
effiect on the extimuted Evure cesh fhows of that sxuel thet can be extimated raliahily,
The Groug  Compeny consiters evidence of bmpeimmen for recetvables at both a apecific suser
and coflective level. All individually significens reseivabiles are assessad for specific inpeirmen.
All individeally signlicent mosivables found not to be mecifically lepaired are then collectively
nssessed for any mpaisment that et been incurmd bul not et identified. Recoivabies that are not
Individuslly sigmificant are collectivaly sssemmed for impairnent by grouping together receivables
with similar risk charscterintios.
Mﬁnrmhnnﬂhummpﬂﬁﬁfa.ﬁm&d:mwm:mumdm = calculated 45 the
difference between fitt carcying Emount and e present value of dhe estimated fitime cash flows
discoumted of the asset's orfginel sffective intorest mte. Losses are recognized i profit or joss and
reflecied in an allowancs socount against reosivabins. lntsrest on e impaired ssset continoes 1o be
recogmived thwough the unwinding of the discount. When & subsequent svint causes the amount of
tupairment Inss 10 Secresss, e decssass ir mpairrent loss is reversed Yrough profit or sy,
The carmying umownsts of the Growp's  Compeny's non-fimancial ssess and inveniones ae
reviewed at each reporting dete to delermine whether there [+ any nélcation of impalement If eny
such indication =xists, then the tss2!"s recovershle amount & estimsted. For imssmpbile sssats that
bave indefinize usefial fives or that are not yet evailable Sor use, the recovershie smoant is estimated
each yeir ot the same time
The moovershle amotnt of M0 asset or cash - geosmting (it s e greater of i5s valus iy ues and iy
G value lesy costs o sell. In esssssing valos i use, the estisnated fidure cash flows are discounted
1o their present valiae wiing a disooumi mts that roflects cumrsnt mavket sssessments of the time
vatos of money und the sisks specific 1o the msset. Foe the purpose of mpsirment testing, assets that
cannot be tegied individuslly are grouped sogether inro tee mmaliest group of assets that genersies
rash inflows from soptinuing use that are (awgely (ndependent of the cash inflows of oher sssety or
groups of assets ((he “cash-generating unit, or COLT)
For the purposes of goodwill impalment testing, ©GUS % witich goodwil! s bee allocated are
sgpregsted so tut the level nt which impairment i tested reflects the lowest Jove) st which
goodwill iz mombweed for intemal ceporting pumoses. Coodwill mequired In & business
cambiration Is allocated 1o gmougs of COUS that are cxpocted i benefil Tom he synergies of Ge
combiration.
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STATE TRADING ORGANIZATION PLC

(INCORPORATED IN THE REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATEDR AND SEPARATE FINANCIAL STATEMENTS

3, SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
3.8 Umpsirment (continmed)
{1} Tinsmclal nssets (Includimg recefvabiles) (coniinsed)

An impalrmert kst s recognioed f the carymy amount of an asset or its COU axceads i
estimated recoverable amount. fmpuimsens foases are recogrized in peofit or loss, Impelmen
lagses recognized & respect of COlls are ailocated first w roduce the canyag amsun of =y
goodwill aliocsied © the writs, and then 10 meduce Sie caryg amounts of the other assets in e
ndg (geoop of unils) on 8 feo rata b,

An impairment: luss in respreot of goodwill is not reversad. In respect of other wsets, jupairyesd
lowses recognized in prior peviods are assessed ot sach reporting date finr sy indicstines il e
loss has decreased or oo longse sxistz, An impelnment g is reversed [ Shece has been 3 chenge in
the estivues ussd 1o determing the mecovershile amoant, An impainmens ks is roversed only 1o Ge
extent that the ssset’s curying amount does mot excend the cerrying amout thal would kave been
determined, net of deprecistion ot somorttzation, I mo trgedsment ioss had heen moognimd.
RS & - Insrance conicis, recniy cofitracts wriben 0y Ssurer o be clesified as esther
“Trsurance™ o “Investment” depending on the [eve! of lesumnce Ak transferrsd
Tos - |
Issirance contacss are contacts wider which the Coouy (the Inswrer) sccepts slgnifican
insumnce risk from spother penty (the policymolder) by agreslng © compensats the
policybaider if a specifled xertain Sfire event (e Insusd event) adversely affecs e
policyheider. Significant insmmnes ftk odsts if &n insered event could cause an nsurer fo
iy slgnificant additional benefits. (nsurnce contrace can elso transfer finantial rslc e
dmuiﬁcmnofommwmﬁﬁsmnummmmﬁnwmm
reingurance contracts that the Oroup halds, Tngurance contracts can also snsfer fisancial risk.
8 ——
Dmum!m&mdmﬂadumwmhmmwm
for the remainder of 112 lifetioe, over if (e msurence risk refices significantly dusing s
period, unfless all righas snd cbligetions ave extitguisiied of éxplex!. Investment contracts can,
hawiever, be reclissified a8 insimnoe cominects Mfler inception if miczance ndk Secomies
aignificent.
Product portfalio of the Gromp
All product salid by the Orowg ere inszence contracts and Sevefbrs, classified a8 insurwnce
contracts thus the Group does not have soy investment comtmat within 55 portfolio a5 of the
reporting date,
310 Empluyee benefiis
Short-term smployes Denefit pbligutions are mewred on an undiscountesd Gasis and are:
expensed /s tic related wervice &y provided,

A Liedlliny is recognsed for the: amousy! sapectod 0 be paid undes shicrt-temm cadh boows or peolh
tharing phes if the Groupy Se Compety hes @ present legel of constructive obligetion fo pay this
emount a8 @ result of psst service provided by the emplay=e ant the cbilgation tan be estimated
relindly,
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STATE TRADING ORGANIZATION FLC B
(TNCORPORATED IN THE REPUBLIC OF MALDTVES)

 NOTES TO THE CONSOLIDATED AND SEFARATE FINANCIAL STATEMENTS

3, BIGNIFICANT ACCOUNTING POLICIES (CONTINURD)

11 Events cocurring after the reporting dute

The matanindity of the ovents oooummng after the separing date his beest congidired and provizions

212 Linbilities and provision

A prtvvision it recognized in the reporting date when the Groap - Company has @ presemt legal or
ooagiructive obiigation as & rsult of & payt event and it is probable that an cutflow of scongmic
benefits will be required i settle Ghe obiigaticn

213 Insursnce comiract linbilities

(i) Dmsurames comtract liabilities — life mawrsnoe

Messarement | die - oectgomiitkon

Life inmorencn linbilitles are recognized when comtrsess ere entersd into &nd presiiums are
churged The fiability & determined as the sum of the discounted valus of the expecied future
benediis, less the disooumnted value of the sxpecied fufiere prermiums st would be reguinad o meet
the Guure cash outflows based on the velustion sssimptions used, The minimune mandsted
smounts, whtich are to be pid to policyheiders pios any decleredy undeciomd sdditional benafiss,
ire teoneded i [labilities. The Lahility s Jeeonsnioed whon the comfraet expires, Is disd ar
w cancsiled.

Liabilily sdequscy test (1.AT)

At each reporting date, an ssvessment i made of whother the rscognized life nsurancs iisbilitics
ere adequate by using an scsting fnbiity seequecy feat as taid out under [FRS 4. The lubility
value iy adjusted W the extecy that it s losufficient to meet fubwe Denefits and sxpenses. I
periorming the adequacy =3¢, clerent best estimalss of futare contractusl cash flosy, =xcliding
mied cash fiows sk s olaims handing =ad oty adiminbstration expenscs, policyinider
opticas End gusntecs, as well a8 mvestmen! moome from sssess baclang such LaXilities, are
used. A mmmber of valintion methods are wppited, including discoumied cagh {lows o the extént
that e test involves dinoounting of cesh fiows, the inerent rade wpplied based on menagemen’s
prudest sxpeociution of oument market interest ratey,

{1y Insurmmee contract Hebilities -- Nom fife leawrsnee

Nonelife ewosnes contract lisbilities inslude the custanding claims provison (eserve fir oS
ouzstansling andt Incumed but not reported, and incurred bt not eaough reported < IINR. - THNER))
and e prervision for unesmed premicn znd e provision For premisan deficlency.

The cutstanding clims provision is based on the sstimated ultimate cost of all dinims imcirmot but
not setiied nr the reporting date, whether reported or oot, together with related claims hendling
costs and reducton for the expected valoe of mivage and ofher rsoverirs. Delsys can be
sxpecsnoad in the potificution sl settemestt of certan tpes of Saing, thersfore, the wiiimats cost
of these canmot ho lknown with certmindy ut the mporting die
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STATE TRADING ORGANIZATION FLC
FCORPORATED IN THE REFUBLIC OF MALDIVES)
NOYES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENYS

3 SIGNERICANYT ACCOURTING POLICIES (COMTENURN)
114 Revenue {camtinned)

3143 Grosy wriittem presmfum (GWE) (Continmed)

(ily Umesrmed premium rsserve (UPR) | |
Unearned premismé wie those prioponioes of premiums wiitten in 8 v tiet mliis to perdods of
risk after the mporting date. UPR representy the portion of $he premium writhon in the year but
ralaring to the unexpirsd term of coweege. Uneamsd premiums are caloulansd on the 17:¢ bagis
weoept for the marine and title policies which are computed on & 1/6 busis. The proportion
artributable to yubsequent perinds (e daferred s & provinion oy uneamed geeotiues

The proportion stributabile o sutsenuent pericts is deferred 88 & provines for emeamed
premims which is included under Insumnse comtract linbilities - Non life.

Gross fmounmitg e om life dre recopmlint &3 revense when recmivable fFom the
paficyholder. For singie premium fusiess, revenne is recogrised on the date om which the palicy
i effoctive

() Retmsurance preninms

Goross maiisurunce peessiues on [ifs are rocogrited 25 an axpense on the avlier of e dats when
premiuems ane payebis or when the poloy bacomes efective

Gross reingunincs premims writen for non life comonise e towl preminms peyadile for the
whole cover rovided by contracts sateved inlo e period wnd wre retognimd on e date on
MMMMW@M&mysﬁJMmmmﬂ»mﬂmpﬂr&wh
respect of retnsurance Coniracts mospeing in prioe accounting perhods,

(¥1 Unenrned releswrates poemum

Uneamed reinstinence seemiums ane (hoss sroportions of premitmy wivtien i 8 yesr ihat raltes to
perinds of risk after the mpoeting dete. Unsmed reingumncs premilms are defemad over the term
of the undertying direct inpurance podcies for Faks attaching contrscts and over the term of the
reinsurance contrsot for losses ocvirving contracts. Unewes! reinsurance premivms are citlouiated
on the 1/24 basls excegt for the marine polimes which gre cormputed on ¢ 1/6 bosis.

The propartion sttributabie to suimeguert périods is deferred as & provisios for uneamed
presiwsy which s included under insurance vontract liahifites - Noo Life.

Relnsyrance ooramission noome on outwards rsinsrmce contracss are recognand 38 revenue
whes recefvable. Subsaguen? 1o infital moogeaton, reinsirancs comumERsion (ncome on curwandy
reinsurance comracts are defamed end smontized on e 17004 basis except for the denine policles
whnick mputed ona 16 besis,






STATE TRADING ORGANIZATION FLC

(INCORPORATED IN THE REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATED AND SEPARATY FINANCIAL SVATEMENTS

3. SIGNIFICANT ACCOUNTING POLICIES (CONTINUERD)

3,17 Operuiing expenses

All expendicare ncusred in the mesiog of the husiness end & mamianieg the capital assets In &
‘siate of sffichency hné beem chirged o the revenue in trmiving st profit or loss for the yexr.

Expenditwe nourred for the parposs of scquinng, expanding or improving sss¢ts of & permasens
niture &y means of which 1o carry on w usiness of for fhe purpose of increasing the suming
caparily of the buziness hay been treated &5 capiin svpenditae

518 Floemes income and finames cosls

Finance income compeas oterest income 'on Sinds iwvested. Interest income iy tecognized us it
Reorues b ool or o,

Finsmes cost comprises interest sxpense oft Lomowings and foreign exchenge losses. Fareign
urrency guinn sod losses &ro reportad on & et basie.
219 Barrowhg sosfs

Bonmuwing costs are mcogrilond a8 an expense (5 the pevind (o which they are incuved, ewept 1o
the extent where borrowing costs thet-ave direot’y uttributabie w the constmaction of an wumed that
takes & subsmntial peniod of tGime o et ready for 1t intended wse or wle, are capiiaiveed 39 pen
of that asse,

Tix expense comprises corment anc defermed o, Current 2ax and defermed tax 6 recogmized im
profit or knes

Curren! inx

Current mx i the sxpected tax pevablie or receivabic on the taxabie moome aor loss fior the year,
wing twx maies enacwed st the mporting date, snd 2y sdjumoment to tax payable in respect of
DSOS years

Defurred tay

Defesred tex is recopnized in respect of temposey differences bevwean the carrying amounts of
‘usgets and Niabilisies for fxancizl reporming pizposes and the emounts wsed oy aaxaticn maposes,

Defierrad 5:x s mensured at the tex rates 5 sre expeciad 10 be anplisd to tergooary differences
when they roverse, besed on the tax rate enscted or substantively cnacted gt the reparting dxee,

Deferred tux assets and Habilities are ofset 7 thare is # legally enforceable righr © offser curent
ux lighilities and wssets, and they mmizte (0 income toees levied by the same tx suthorily on the
same taxabie endly, or on different x cujties, but they intend €0 setlie surrent tux lishilites and
£55015 On, & net basls or Tesr tax 2 wend liabilites will ! lized slvariitamerssly,



STATE TRADING ORGANIZATION PLC
(INCORPORATED IN THE REPUBLIC OF MALDIVES)
NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS

3, SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

330 Tux expewse (continued)

325

Tax s

A deferred tex sssels Is recogrized for wnused ox lossds tax oredies daducthle teriporary
difference to the extent that it is probable that fimes tEable profin will be svailsble aguins:
which they can be uilized Deferred tax ssves e mvirwed at each mportng date and am
reduced to the extont that it no ionger pratable thid the related o banefits will be provided.
Trunsfers of tor losses betwes group comupaniss fov po payments are climinaied in Ge

Lesse aymests

Payments made under cpereticg leases are recognized it profil of joss on & stesight-line basis
over the term of the lease Lesss incamitives received are recogized s an misgral paut of the
totz! lewse sxperse, over the tecm of (he jesse

At cssnion of an srmngemtend e Croyn detenminies whether such an amangement & oF
containg lasa. An amangement conveys the right 1 use the sssat if Ge smasgement corveys t
the Cimnap the right to contml the use of the underlying s2set, Al inteption of Upon resssessmest
of the amengement, the Group senarcins poyments and other considention mquired by such an
Wm&nuﬁnthlmemdmmrmemmmmmﬁmm

32T Derivative finsncial instrmments

mmmmwmmhwpmfmmmymtw
Embedded devivatives are sepirsind from e host comset und acoountnd for separnly iF
ceriain criferis are met

Derivatives are recogrized inisislly at falr valve Any divoctly sitrbuisble transaction coss e
recognized @ profit or loss ax they oo incurved Sibssquent % inital recogmition, derivastives
are messured af fidr value, and chariges themn e genemlly secommied In profit or loss.

1} Deferred scquisitios vosts (DAC)

Dederred [itkon oosts camprise commistions ol other varlaile costs dmecily commected
witl scquisition or renewal of Insrence contots, are defesed 0 the extent that these cosls are
recovernhis out of fimure premiums. ALl other acgulsition costs are recoenised 85 expenie
wihen Incumred. '

DAC in amortized over the pesicd in which the reiated revenues are sumed. The re-nwey

abare of deferred soguinilion costs v emartized in he smme manner 85 the wneamed presmiom
reserve i ananrizad,

13



STATE TRADING ORGANIZATION FLC
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NOTESTO THE CONSOLIDATED AND SEFARATE FINANCIAL SYATEMENTS

3, BEGNIFICANT ACCOUNTING POLICIES (CONTENUED)
323 Deferved sxpenses (comtinmesd)

Changes i the expecied usaful life or the expectad pmitery of consumnieon of fiture sconomic
benefite embodied in the esset are scoounted for by changing e emortizstion period and are
treaied as'a change It an scotunting astamsls,

An mpalrmeng review it performed &t esch reporting date or more frequenily ‘when an indicstion
of impaiment arises. DAC & reviewed for ecovensdility based on the pwofiability of the
underfying msurance contracts and when he mocovenstile amount in less than the carrvig yxlue, an
iyt Joss b8 recaguized in the stctement of income

DAL are derecognized when the reiated cantrac?s ere aither settled or dlsposed
(i) Betmsmramcs commissions - wnearmes compiission Reserve (11CR)

Comnisgion recefvable on outwords tinsurene: contructs we deferred and wmortized on &
veaight line besis over the term of the expecied preznlumy paysbie

Reinsurance s53ets ropresent dalances die Fom reisurers, Amousss recovenible from eeinsumens
Are estimaled i & manner consmbent with the sutstanding clelms provision or seitled Clims
sssocisted with the reinsurar’s polices wod Tre i accordance with the related relnsurance
contrast

Reinsarance agsels are peviewed for mupainmens gt sach reporting dite, 0r more feguently, when
an indication of impeirment wrises during the reperting year. The impairment [ogs is pecorded in
the izcome stslemeni.

Gtllizs or hasses on huylig reinsgances are ssogptlied (o D Svome stitement lasmedintaly 5t the
dxte of prociuss and g6 £ot emorsiaed.

Reipsurance [iabilities rapresent belagees due o reinsumane cosnpanies. Amounts payaise are
estimated in o manner conslstent with the reigted reinsimance conact. Premiums and clgimy ane
presentad on @ gross busis for hoth csded and assumed relmsamence. Reingarence mssels or
lishilities are demcognized when the comtractzal riglies are exiinguished or sk

Premium recelvabliss ame recognized when dide mod measired o inmitial moognition at e fir
value of the consideration recnived or recaivehls. Subsaguent to Initial recogniton, insursmes
rsosivabien are menzured ot wmorsized cou, using the sective inisrest rate method. The curying
value of presyun receivables i reviewed for Lopeirmest whenever svenly of circumstances
indicate (zel the carrying amount may not be recoversitie, Any linss is recopded in the inoome
mmﬂmw&mmmmzwmﬂxdmwrw criterin for financial
ansens have beeon me!
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